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Executive Summary 


This Integrated Development Plan was 
aligned with the 3 rd Generation of Local 
Government and is only a review of the 
2012/17 IDP. 

The approach in the compilation of the 
review is based on the review of the 
current Ward Plans by communities. 

The review is not meant to re-invent the 
wheel, in other words it is not an 
amendment but rather confirmation of the 
current priorities. 

The progress on the current priorities was 
captured and the information was shared 
with Ward Councillors to assist them to 
deal with the review of the priorities in their 
respective wards. 

The main focus areas of this IDP are: 

• The Community Based Planning; 

• The Powers and Functions of GTLM 
(NW394) as determined by the 
Demarcation Board and as amended 
during December 2010; 

• The 5 Year Local Government Strategic 
Agenda; 

• The 10 Point Plan; 

• The 12 Outcomes; 

• Focus on Outcome 9: 

• A Responsive, accountable, 
effective and efficient local 
government system; and 

• The National Development Plan 

During the past few years GTLM did 
embark on various initiatives to develop 
strategic documents to inform the 
developmental programmes for specific 
sectors. 

The main challenge in the review again is 
to prioritize previous and current issues in 
such a manner that resources will be 
spread to all corners of GTLM and at the 
same time preventing fragmentation to 
address the most basic needs of residents. 


A fragmented approach is normally not 
considering the economic challenges but 
rather an attempt to satisfy the political 
objective of trying to satisfy some needs 
that were identified by communities. 

It is also a challenge to balance the 
limited resources between areas where 
rates and taxes are paid by residents and 
who expects a good service and on the 
other hand to address the backlog of 
basic infrastructure in other deep rural 
areas. 

It is important to take note that this IDP is a 
future plan but it does not mean that 
resolutions of Council with regard to 
previously approved project priorities and 
projects lists, local and at district level, are 
omitted or replaced. 

The Portfolio Committees (Project Task 
Teams) also considered previous priorities 
in their plans and SDBIPs and in principle is 
still relevant as resolved by the IDP Rep 
Forum and Council. 
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1.1. Abbreviations: 

The abbreviations used in the IDP are language that is commonly used between 
planners, officials and councillors to refer to certain documentations or processes 
for the sake of quicker communication. 

The following list of abbreviations is commonly used in all spheres of government: 



Institutions and Spatial References: 

CBD 

Central Business District 

CoGTA 

Department Of Cooperative Governance And Traditional Affairs 

DDLG&TA 

Department Of Developmental Local Government And Traditional Affairs 

DrRSMDM 

Dr Ruth S Mompati District Municipality 

GIS 

Geographical Information System 

GTLM 

Greater Taung Local Municipality 

NT 

National Treasury 

NWPG 

North West Provincial Government 


Legislation: 

MStructA 

Municipal Structures Act 

MSysA 

Municipal Systems Act 

MFMA 

Municipal Finance Management Act 




Strategic Documents & Integrated Programmes: 

CRDP 

Comprehensive Rural Development Programme 

CWP 

Community Works Programme 

EEP 

Employment Equity Plan 

EMP 

Environmental Management Plan 

EPWP 

Expanded Public Works Programme 

IDP 

Integrated Development Plan 

ISDP 

Integrated Sustainable Development Plan 

ITP 

Integrated Transport Plan 

IWMP 

Integrated Waste Management Plan 

LED 

Local Economic Development 

LUMS 

Land Use Management Scheme 

NDP (NT) 

Neighbourhood Development Programme - National Treasury 

NDP 

National Development Plan 

NGP 

New Growth Path 

PMS 

Performance Management System 

SDBIP 

Service Delivery and Budget Implementation Plan 

SDF 

Spatial Development Framework 

WSDP 

Water Services Development Plan 

WSP 

Workplace Skills Plan 
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1 .2. List of Annexures: 


The IDP is informed by various sets of information which is relevant to different 
sectors, resources and research studies and it is there for not practically possible to 
include all this information due to the volume of these documents. 

Reference will be made to these documents, which is available in the GTLM 
Admin Office or/and the Dr Ruth S Mompati DM and where practically possible 
and in cases where the annexure is of reasonable size it will be included as an 
annexure under the relevant cover page. 


LIST OF ANNEXURES RELEVANT TO THE IDP 

Perspective 

Name of Annexure 

Status and Relevancy 

Code 

Spatial 

Perspective 

Spatial Development Framework 
(SDF) 


SDF 

Land Use Management Scheme 


LUMS 

Integrated Environmental 
Management Plan 


EMP 

Infrastructure & 
Service Delivery 
Cluster 

Water Services Development Plan 

Done at district level 

WSDP 

Integrated Waste Management 

Plan 

Done at district level 

IWMP 

Integrated Transport Plan 

Done at district level 

ITP 

Institutional 

Cluster 

Organizational Structure 

Reviewed and aligned to IDP annually 

ORGANO- 

GRAM 

Employment Equity Plan 

Reviewed every 2 years 

EEP 

Workplace Skills Plan 

Reviewed annually 

WSP 

Occupational Health and Safety 

Plan 

In place 

OH&SP 

Municipal Turn-Around Strategy 

In place 

MTAS 

Social Cluster 

Integrated Poverty Reduction and 
Gender Equity Plan 

Outstanding 

IPR&GEP 

Disaster Management Plan 

Done at district level 

DMP 

Integrated HIV/AIDS Plan 

Outstanding 

HIV/AIDS 

Human Settlement Plan 

Still in the form of a Housing Strategy, review to 
include infrastructure 

HSP 

Economic 

Cluster 

Local Economic Development 
Strategy 

In place, need to be reviewed as part of the 

DBSA SDP 

LED 

Taung CBD Revitalization Strategy 

In place and strengthened by NDP and the 
planned ISDP. 

CBD 

Neighbourhood Development 
Programme 

In place and approved by National Treasury 

NDP 

Performance 

Management 

Performance Management System 
Framework & Policy 

The PMS Framework is in place, need to 
develop a PMS Policy as part of current IDP 

Cycle 

PMS 

Service Delivery and Budget 
Implementation Plan 

In process, on-going 

SDBIP 
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2. The Planning Process 


2.1. Institutional Arrangements, Roles and Responsibilities in the IDP Process: 

2 . 1 . 1 . The Mayor: 

• Will chair the IDP Representative Forum meetings and ensure compliance to 
legislation with regard to all IDP & PMS processes. 

• Table all relevant documentation as legislated to Council, where applicable 
to take notice and where applicable to be approved. 

2 . 1 . 2 . The Municipal Council: 

• Considers and adopt the IDP process plan. 

• Responsible for the adoption of the Draft and Final IDP & Budget. 

2 . 1 . 3 . The IDP Representative Forum: 

• Will be chaired by the Mayor, 

• Form a structured link between the municipality and representatives of the 
public. 

• Represent the interests of various constituencies in the IDP review process. 

• Provide a means to transfer and clarify information between all the 
stakeholder representatives including the municipality. 

• Provide an organizational mechanism for discussion, negotiation and 
decision-making between the stakeholders and municipality. 

• Coordination and alignment in planning and service delivery. 

• Monitor the performance of the planning and implementation process. 

• Consider and discuss all recommendations and input from the IDP & Budget 
Steering Committee and Performance presentations of Directors. 

• Recommend the Final IDP to the Council for approval. 

2 . 1 . 4 . The Ward Councillors & Ward Committees: 

• Facilitate identification and conceptualization of community needs and 
compile Ward Plans. 

• Will be the key-role-players to communicate all information to the 
communities, to ensure that all needs and issues will be included in the IDP 
Document. 

• Oversight role on Programme and Project implementation. 

2 . 1 . 5 . The Community Development Workers: 

• Assist Ward Councillors with coordination of the CBP Process, gathering of 
baseline information and compilation of Ward Plans. 

2 . 1 . 6 . The Portfolio Committees (Project Task Teams) 

• Will be part of Project Task Teams relevant to the sector and the portfolio for 
technical assistance on programmes and projects. 

• Co-opt resource persons to serve on the PTTs. 

• Consider input from Senior Management and/or Management Committee. 

• Recommend to the IDP Steering Committee and/or Exco, the Priority CBP 
Issues, Objectives, Strategies, Performance Indicators, Programmes & Projects 
with budget allocation for implementation. 
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2.1.7. The Municipal Manager: 

• Will chair the IDP Steering Committee. 

• Will ensure compliance, as delegated in the Delegation Framework, with 
regard to all relevant IDP and PMS regulations and legislation. 

2.1.8. Strategic Manager: 

• Responsible for the preparation of the Process Plan. 

• Will manage and co-ordinate the IDP Process and PMS processes. 

• Consolidate all relevant input from Ward Plans and Other Stakeholder input. 

• Do research that will inform the IDP. 

• Responsible for the daily coordination of the planning process and day to 
day activities. 

• Ensure that the planning process involves all relevant role players, is strategic 
and implementation focus. 

• Respond to comments. 

• Ensure proper documentation. 

• Adjust IDP in accordance with MEC and IDP Assessment proposals. 

• Compile the Draft and Final IDP. 

• Compile the Draft and Final Top Layer SDBIP. 

• Compile the Consolidated Quarterly Reports, Bi-Annual Assessment Report, 
Section 46 and Annual Report. 

2.1.9. The IDP Coordinator: 

• Will assist the Strategic Manager to make all arrangements necessary to 
comply with the IDP process plan, including research and Community 
Participation. 

• Will work together with the Political Support Staff to ensure compliance w.r.t. 
Community Participation and Publications. 

• Will assist the Strategic Manager with administrative and logistical 
arrangements. 

2.1.10. The Communications Officer: 

• Will coordinate and ensure communication to the general public as required 
by legislation. 

• Will ensure the publication of all documentation as required by legislation. 

2.1.1 1 . Management Committee (Senior Management Meetings) 

Will be chaired by the Municipal Manager, and consist of senior officials who 
will take responsibility for and assist in: 

• the drafting of the process plan; 

• do research and analysis on status quo information; 

• the Portfolio Committee (PTT) to formulate objectives, strategies and 
performance indicators to be finally discussed at the IDP Rep Forum; 

• provision of relevant sector information; 

• provision of budget information; 

• prepare and integrate programmes & project proposals as determined by 
the PTT; 

• development of Core Components of the IDP as legislated; 

• development of Integrated Sector, Financial and Other Programmes and 
Plans as determined in the IDP methodology; 

• preparing the Top Layer SDBIP and Technical SDBIPS; 

• signing of all Performance and Contract related documents; 
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• preparation of all Performance Related documents and reports as required 
by The Performance Regulations, PMS Framework and relevant legislation; 

• present to the IDP Rep Forum the past performance of the directorate as well 
as the Top Layer plan for the new financial year. 

2 . 1 . 12 . The IDP & Budget Steering Committee (Extended Exco): 

• Will be chaired by Mayor and consist of EXCO members and senior 
management. 

• Will consider and discuss the input and recommendations of the Portfolio 
Committees (PTTs). 

• Will prepare recommendations to the IDP Rep Forum. 

2 . 1 . 13 . Other Role Players will be: 

• Provincial Departments 

• (will be engaged at district level). 

• Dr Ruth S Mompati District Municipality 

• Traditional Leaders. 

• Service Agencies. 

• Consultants. 

• NGO&CBOs. 

2.2. Legal and Policy Context 

The IDP Review process was informed by the following legislative and policy 
documents: 

❖ The Constitution [Chapter 7] 

❖ White Paper on Local Government 

❖ The Reconstruction and Development Programme 

❖ Municipal Structures Act, No. 1 1 7 of 1998: Chapter 1 & 5 

❖ Municipal Systems Act, No. 32 of 2000: Chapter 4 & 5 

❖ Municipal Finance Management Act, No. 56 of 2003: Section 2 and Chapter 5 

❖ The Development Facilitation Act, of 1995 

OTHER LEGISLATIVE AND POLICY TRENDS: 

❖ The National Spatial Development Perspective. 

❖ The 10 Point Plan. 

❖ Local Government Outcomes (Outcome 9) 

❖ The North West Spatial Development Framework. 

❖ The 5 Year Local Government Strategic Agenda. 

❖ The Local Government: Municipal and Management Regulation of 2001: 
(Regulation 2(1)- 2(3) 

❖ North West Growth and Development Strategy. 

❖ Accelerated and Shared Growth Initiatives for South Africa (ASGISA). 


2.3. Process Plan 

❖ Refer to ANNEXURE: PROCESS PLAN 
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3. Community Based Planning 


Since the inception of Community Based Planning the GTLM did went through the facilitation 
process annually. 

This process ensures that communities can influence and own the priorities in the IDP. 

The process for the current financial year was to verify if wards are still standing with the 
priorities that were identified and there for was only a review. 


The contents of the Ward Plan was based on the CBP methodology which is meant to inform 
all the relevant phases of the IDP and to ensure that the priority needs of the respective 
wards are prioritized as determined by the ward. 
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Annexure: CBP Priorities - reflects only the first three highest priorities as listed by communities 


The information is crucial to inform the Project Phase and the planning of the Project Task 
Teams of GTLM, The Dr Ruth S Mompati District Municipality, Parastatals and The Provincial 
Sector Departments to ensure resources are focused on the needs as identified by the 
communities. 

The directors of GTLM and the Project Task Teams should take notice that some late changes 
on priorities were made by some wards and there for it will be required to accommodate 
these late changes in the planning for the MTEF. 

The following graph illustrates which sectors are the most important that need intervention 
and where resources should be focussed. 


Listed under first 3 highest priorities 


Roads & SW 
Water 
Community Halls 
Housing 
Electricity 
LED 

High Mast Lights 
Health 
Sanitation 
Education 
Sport Facilities 
Libraries 
Parks 
Cemeteries 



20 40 60 80 

Number of Times Listed in All Wards 


100 


120 
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4. The Current Situation and Analysis: 
Basic Facts & Figures 


This section seeks to ensure that all stakeholders involved in the planning process are aware 
of and have access to basic facts and figures related to the current status, trends and 
dynamics of GTLM. Different sets of data are reflected in an effort to inform decisions makers 
to develop programmes that can address the reality with regard to Municipal Infrastructure 
Development and Basic Service Delivery. 

4.1. Topographical Profile 

Locality Map of Greater Taung Local Municipality 
(NW394) in the Northwest Province 
Greater Taung Local Municipality is situated in the 
western part of the North West Province in the 
area of jurisdiction of Dr Ruth S Mompati District 
Municipality. The municipality is one of the 5 local 
municipalities in Dr Ruth S Mompati District 
Municipality .The municipality covers an area of 5 
639 km 2 , which accounts for 1 1 .8 % f the total 
area of Dr Ruth S Mompati District Municipality 

The main towns in the municipal area are Reivilo, 
Pudimoe and Taung Central. About 95% of the 
municipal area is predominantly rural. There are about 106 widely scattered 
villages in the municipal area. 
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Topographical map of GTLM: 



The GTLM area has an interesting and ancient geological heritage that is rich in minerals and 
palaeontological artefacts. It is dominated by formations of the ancient igneous volcanic 
rocks dating back to the Ventersdorp age (more than 2 000 million years). The area has 
uniform terrains that consist out of slightly irregular plains and pans, hills and escarpments. It 
lies between an altitude of 1100m -1300 m above sea level and has a slope factor of 
between 0-9 %. 

The area is characterized by semi-arid conditions and is located inside a summer rainfall 
area with a mean annual rainfall of between 300 - 400 mm per annum. Temperatures being 
experienced in the area vary between -9°C and 42°C with an average of 18°C. 
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4.2. Dynamic Demographic Profile of GTLM 


Census Data 

Notice should be taken that this section of the IDP will be reviewed in depth during 
the development of the ISDP and there for GTLM did not spent a lot of energy and 
or resources to update the information during this review. 

Notice should also be taken that in some section of the IDP reference is made to 
previous data and there it should be relevant to the time when the surveys were 
done. 

Some basic info: 

The newly released statistics of STATSSA indicates the following: 

GTLM population = 177,642 which is a decline from the previous 214,765 and 
represents 38,3% of the district population; 

The Dr Ruth S Mompati DM population = 463,815; 

Unemployment rate = 49.8%; 

Population is rural areas of GTLM = 90% 

The grading of the municipality = 3 for Councillors and Officials. 
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A map illustrating the population density of GTLM 
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4.3. Environmental Profile and Analysis 
(Please note that all Maps and Annexures are available at the GTLM Admin Office) 
Environmental Analysis: Major Risks and Trends 

This section is covered in detail in the SDF and EMP; how-ever the EMP needs to be reviewed 
by adding more detail with regard to specific Fauna & Flora that need to be protected and 
also to recommend specific and practical solutions to Veldt degradation within the State 
land of GTLM. 

Synergy also needs to be found between the Disaster Management Plan and the EMP to 
ensure an aligned approach. 

Environmental Current Reality/ Status 



Scale 1:600 000 


Greater Taung 
Local Municipality 


Legend 

Major Roads 

TaungRivers 

Controlled Extensive Agricuiture 
High Grazing Capacity 
High Biodiversity 
| Hills & Ridges 

S Dolomite Aquifers 
Zone of Endemism 
Dams & Pans (wetlands) 

□ Settlement Fringes 
• Cultural Village 
# Bluepools 
• Thomeng Waterfall 
# Taung Skull Cultural Heritage Site 


■■■&■ Maxim 



Biophysical Environment 

The main land uses in this zone includes: mainly thicket & bushland (approximately 90% of the 
zone and covers certain areas of the western parts, central and eastern parts of the zone), 
thereafter-cultivated land (approximately 2%) and unimproved grasslands (approximately 
8%), scattered mostly throughout the western and north-western parts of the zone. The zone 
is characterized by minimal human related activities (including low density settlements) and 
therefore the natural environment is mostly undisturbed and characterized as an area of 
high grazing capacity 
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The Zone is underlain to large extent (approximately 80%) by dolomitic rock formations 
(dolomitic aquifers), the lithology of this zone otherwise consists of shale, andesite and 
granite. Characterized mainly by calcareous soil types in the central to western parts and 
eutrophic soils in the northern and north-western parts of the zone. 

Glenrosa and/or Mispah land types dominate the area (comprises approximately 60% of the 
total area of the zone). These soils are predominantly shallow and rocky with outcrops, 
however deep red soils also occur. The shallow and rocky outcrop areas are too shallow for 
irrigation or crop production purposes and are mostly utilized as natural veld. The deep red 
soils areas are suitable for dryland cropping and irrigation purposes. 

The north-western part of the study area is characterized by red-yellow apedal soils 
(remaining 40% of the zone), these types of soils are very sensitive to wind erosion and due to 
the low erratic rainfall are not cultivated and are mostly utilized as natural veld or planted 
pastures. This implies that these soils are suitable for maize and groundnuts under special 
cultivation practices and the soils are irrigable where enough water is available. 


Legend 
Habitat Type 

1222 03,0 
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Habitat Map 



Map 4 
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The Zone includes the following habitat types: 

Vryburg Thornveld (2330): (northern parts of this zone in the GTLM, covers approximately 18% 
of this zone). 

Ghaap Plateau Shrubveld (2340): (central, eastern and southern parts, covers approximately 
50% of this zone). 

Kuruman Vaalbosveld (1651): (north-western part of the zone of high grazing capacity, 
covers approximately 30% of this zone) . 

Kalahari Mountain Bushveld (0310): (very small portion in the northern side of zone, covers 
approximately 2% of this zone). 

The NW PSDF (2003) indicated that none of the above-mentioned habitat types are currently 
protected, but it was proposed that the Vryburg Thornveld (2330) and the Kalahari Mountain 
Bushveld (0310) be protected concerning future development and management in this 
zone. 

Environmental Zones 

In the Environmental Management Plan (EMP) the 
following zones were identified that will have an 
impact on the spatial development of the area. 

Agricultural areas 

High potential agricultural land. This includes areas 
with a high grazing capacity as well as high potential 
crop production areas (irrigation). 

Grazing land 

Mainly the western sections of the municipal area 
with a capacity of 5-10 ha per large stock unit. 

High potential crop production 

This zone mainly comprises the Dry Harts River bed in 
the central eastern part of the municipal area as well 
as smaller areas in the north western sector of the 
municipality. Crop production in these areas is 
dependent on permanent irrigation. 

Wetland areas (rivers, streams and dams) 

This includes the Dry Harts River with its smaller streams 
in the eastern area as well as the Taung and Spitskop 
Dams. All the wetland areas, including small pans are 
situated in the high biodiversity zone. As far as 
physical development is concerned, no 
development can take place within the 1:100 and 
1 :50 year flood line. 
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Hills and ridges 

Most of the hills and ridges are situated in the central and eastern section of the municipal 
area (stretching from north to south), with a few smaller hills in the north-western parts. Due to 
its rich biodiversity no development should take place on slopes greater than 50 degrees. 


NATURAL AREAS 


Areas of High Biodiversity 

High and medium to high hyper diversity areas, important habitat types identified and areas 
with a vast number of species with high conservation status. This particular zone covers three 
main areas in the municipality nl: 


❖ central eastern part 

❖ eastern part (vicinity of the Taung Dam) 

❖ southern part 

Central Eastern Dam Area 



Taung Dam Area 









5 *r*f**- a js 

sPPIW 





Areas of high biodiversity also includes all the wetland areas (rivers, streams, dams and pans) 
and in certain areas hills and ridges are also included. 

Centre of endemism 

The Griqualand West Centre of Endemism is an area with a unique composition of fauna 
and flora species, being confined to a specific area. This zone covers ± 70% of the municipal 
area of Greater Taung and is located in the central and western parts. 

GEOLOGICAL FEATURES 

Dolomite aquifers (Map 9) 

Dolomite aquifers within the Greater Taung Municipality forms a very important strategic 
water management to ensure long term sustainability of both quantity and quality. 

Dolomite areas can also be unstable and is particularly vulnerable to sinkhole formations if 
precautionary measures are not taken during development. 

This zone covers between 60-70% of the municipal area and is located from the central 
eastern parts to the western areas. 
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CULTURAL HERITAGE SITES 


This includes all international, national and provincial cultural heritage sites. The following 
areas were identified as cultural heritage sites: 

❖ Taung Skull Heritage Site (an application was submitted to declare this as an International 
Heritage Site). 

❖ Mmabana Cultural Centre 

❖ Dinkgwaneng (San rock art) (the locality of this site is not known) 

❖ Thomeng Water Falls (south of Taung Skull site) 


ENVIRONMENTAL IMPACT AND PROTECTION 
STRATEGIC ISSUES - ENVIRONMENTAL MANAGEMENT PLAN 

The following strategic issues were identified in the Environmental Management Plan for 
Greater Taung and the references in the section refer to the original Environmental 
Management Plan. 

❖ High potential agricultural land should be protected. 

❖ Grazing land is currently overstocked in certain areas of the study area. 

❖ Protection and management of areas of medium-high hyper-diversity, sensitive areas, 
Griqualand West Centre of Endemism, habitat types and geological formations. 

❖ Groundwater resources are inadequate for future needs and subterranean and surface 
water should be properly protected and managed. 

❖ Seasonal floods occur. 

❖ Groundwater pollution caused by intensive agricultural activities, settlements without 
proper infrastructure and mining activities. 

❖ Degradation of land and soil. 

❖ Bush encroachment and alien plant invasions. 

IDENTIFIED IMPACTS 

The following entities were identified as existing impacts at the moment in the mentioned 
zone and need to be taken into consideration during the implementation of an EMP and the 
structuring of a strategic framework for the Greater Taung Local Municipality (GTLM): 

Veld degradation: High degree of veld degradation occurs in this zone, mainly 
characterized by a change in vegetation composition (Map 10). The change in composition 
could be ascribed to the direct influence of the urbanization in the area, which reflects in 
the overgrazing by livestock and thus the reduction in vegetation cover. 

Bush encroachment: Bush encroachment in this zone is a low priority as other forms of land 
degradation need more attention (Map 11), the low percentage representation of bush 
encroachment that does occur in this zone is mainly characterized by the dominant 
problem woody species. Acacia tortilis (Umbrella thorn) (Map 12). Bush encroachment is also 
form of veld degradation caused by over-utilization. (Refer - Annexure C - Photos). 

Alien plant species invasion: A <0.5% severity concerning establishment of alien invasive 
plant species in the zone is dominant, followed by 5.0-10.0% invasion in the north-western 
parts and a small portion of this zone is characterized by a 0.5-5.0% alien plant invasion rating 
in the east (Map 13). Many of the occurrences of these alien plant species are a direct result 
of urbanization. 
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Soil and land degradation: Moderately high degree of soil (Map 14) and land degradation 
(Map 15), with a main erosion value of 17.001-18.855% (Map 16). Erosion in these areas is 
mainly caused by factors such as wind and water, due to the low clay content in the soil. 
Trampling and hoof action by livestock occurring in high densities in this area, can also lead 
to a decrease in soil and land potential. (Refer - Annexure C - Photos). 

Overstocking of grazing land - especially in communal areas. 

(Refer - Annexure B - detailed descriptions of types of degradation.) 

Increased production (output) per agricultural (crop/ rangeland) land unit: 

❖ Over-exploitation / Depletion of natural resources 

❖ Pollution by means of e.g. fertilizers in groundwater 

❖ Inadequate infrastructure, services and management, which is essential to support 
sustainable land-use e.g road networks etc. 

❖ Subdivision applications. 

❖ Increasing desertification. 

❖ Loss of vegetation cover. 

SPATIAL IMPACTS ON THE ENVIRONMENT (Refer also to Map 11) 


Environmental Feature 

Issue 

Impact 

Agricultural Land 

Grazing land 

Overgrazing of land 

Land degradation 

Erosion 

Cultivated land (Irrigation areas) 

Settlement development 

Pressure on cultivated land due to settlement 
development. 

Intensive agriculture 

Groundwater pollution 

Dolomite Aquifers 

Settlement development on dolomite 
aquifers. 

Stability of dolomite aquifers not known in 
areas where settlements occur. 

Groundwater pollution due to insufficient sanitation 
services. 

Unstable land can cause stability problems for 
development. 

Areas with medium to high hyper 
diversity 

(Ecological sensitive areas) 

Hills and ridges 

Settlement development 

Settlement development and extensions on hills 
and ridges. 

Services cannot be provided cost effectively. 
Insufficient roads and stormwater drainage cause 
erosion. 

Agricultural development (Grazing) 

Degradation of land and soil. 

Bush encroachment and alien plant invasion. 

Mining development 

Degradation of hills and ridges due to lack of 
proper rehabilitation. 

Areas with medium to high hyper 
diversity 

Wetland areas (rivers / streams) 

Settlement development within potential 
flood areas. 

Can cause damage to development 

Agricultural development (grazing). 
Overgrazing of land. 

Degradation of land and soil cause erosion of 
streams, rivers and drainage areas. 

Areas of high biodiversity 

Settlement development 

Degradation of areas due to settlement 
development and extension. 

Agricultural development 

Degradation of areas due to overgrazing. 
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4.4. Spatial Analysis 


NB: Please take note that were reference is made to Maps and Tables in the 
Spatial & Environmental Analysis it refers to the Original SDF & EMP. 

Spatial Analysis: Patterns & Trends 

A map illustrating the spatial perspective of activity nodes for nodal development: 



This section is covered in detail in the Spatial Development Framework (SDF) of the 
municipality. 

In addition to the SDF the various sector plans for e.g. the Housing Sector Plan, Water 
Services Development Plan, Taung CBD Revitalization Strategy, Environmental Management 
Plan, LED Strategy and Disaster Management Plan also covers issues in detail relating to 
spatial patterns and trends. 

GTLM does plan to review the SDF as part of the Turn-around Strategy if funding for it can be 
secured. 
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The following few pages are extracts from the SDF just to reflect some of the highlights of the 
SDF: 

STRATEGIC ASSESSMENT 
STRATEGIC ISSUES 

The formalisation of the Spatial Development Framework for Greater Taung is informed by 
certain strategic / critical issues that were identified during the situation analysis phase and 
also confirmed during Steering Committee meetings and Stakeholder Workshops. 

NODAL STRATEGY 

ASSESSMENT 

The rural settlement pattern of the Greater Taung is characterised by numerous small rural 
villages that are scattered in the eastern portion of the municipal area. The majority of the 
population of Greater Taung is distributed amongst these small villages which are to a large 
extent a result of premature urbanisation due to the imbalances created by past policies. 

According to Section 4. 1.1. 3 the population of Greater Taung will not increase drastically 
(according to Stats SA there is currently a negative growth rate). The implications of this 
trend is that no real pressure exists for additional land for settlement development. 

Due to the lack of a proper nodal strategy and spatial guidelines, development of the 
villages took place in a uncontrolled manner causing the following problems: 

New development projects (housing) outside villages whilst sufficient land is available within 
the villages. 

Impact on sensitive environmental areas (wetlands and hills and ridges). 

Impact on agricultural land. 

Provision and maintenance of services (water, sanitation, roads and electricity). 

The lack of proper spatial guidelines also complicates the spatial location and prioritisation 
of IDP projects (land, housing infrastructure and social facilities). 
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In order to address this imbalances the Central place functions: 
North West Spatial Development 


Framework and Zoning Plan suggested a 

Hospital 

Tertiary school 

phased approach which include: 

Clinics 

Primary school 


Secondary school 

Community hall 

Development and enhancement of 

Tribal office 

Post office 

selected rural nodes / clusters. 

Formalisation of selected villages. 

Formal sports 
facilities 



Integration of villages into a formal urban 

system. Formal business facilities 


SELECTION OF RURAL NODES / CLUSTERS 

Villages situated adjacent to each other 
can be clustered as a functional entity. 
Link roads to smaller villages will determine 
the association with a particular cluster or 
larger village. 

A node can be described as a single of 
group of villages (clusters) that are 
situated near or adjacent to each other. 

Development nodes can be defined as 
the logical points where social and 
economic development / investment must 
be focussed. 

In order to guide the selection of rural 
nodes / clusters the following criteria / 
indicators can be used: 

Population size (based on the number of 
households and average household size) 
Number of formal / semi-formal dwellings 
(brick and cement house) 


The classifications of the clusters were not 
done according to the ward 
demarcations but rather according to the 
settlement’s location in terms of each 
other. One of the criteria used was their 
linkage with each other with the road 
network, and the interaction between 
these settlements. 

In order to determine a potential ranking 
of the different villages and clusters, the 
criteria / indicators were measured using 
the following methodology: 


Population size 

A value of 100 was 
allocated to the 
village or cluster with 
the largest 
population. 


Number of formal / 
semi-formal 
dwellings 

A value of 100 was 
allocated to the 
village / cluster with 
the largest number of 
formal and semi- 
formal dwellings. 


All the other villages / clusters were 
measured against this highest value of 100 
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Central Place Function 


Classification of Villages 


The following values were allocated to the 
number of functions in each village / 
cluster: 


Function 

Value 

Hospital 

5 

Tertiary school 

5 

Secondary school 

4 

Clinic 

4 

Primary school 

3 

Community hall 

3 

Post office 

3 

Tribal office 

2 

Formal business 

2 

Formal sports & facility 

1 


The values are based in the number of 
people a particular facility serves, as well 
as the extent of the area of influence of 
such a facility. A hospital for example 
normally serves a total municipal area, 
whilst a local clinic will only serve a smaller 
area such as a large village or a portion of 
a municipal area. 

The characteristics of the central function 
of a settlement will determine the 
settlement’s position within the hierarchy 
of settlements. Settlements of a higher 
order normally offer a large variety of 
functions and to a larger area of influence 
and are consequently spaced further 
apart. Conversely, settlements of lower 
order offer more limited variety of functions 
and services a smaller area of influence 
and spaced much closer together. 


According to this evaluator the following 
hierarchy of nodes can be classified: 


First 

order 

node 

Cluster 

M 

Taung / Rooiwal / Lethola / 
Taung station / Matolong / 
Batlhaping / Chief’s court / 
Veertien / Taung / Randstad / 
Colong / Makwating / Nhole / 
Manokwane. 

Second 

order 

nodes 

Cluster 

L 

Diplankeng / 
Dipitsing/(To be Verified) 
Magogong / 
Lothwanyeng 

Cluster 

1 

Lower / Upper Majeokgoro 

Cluster 

B 

Dryharts / Lehatlheng Pudimo 

Cluster 

F 

Mokgareng / Lokgabeng / 
Ditompong 

Third 

order 

nodes 

Cluster 

K 

Gataote / Kameelputs / 
Mmammutla / Loselong 

Cluster 

D 

Matlapeng / Choseng 

Cluster 

J 

Sekhing / Seoding II 

Cluster 

N 

Manthestad / Moshosho 

Cluster 

S 

Reivilo / Boipelo 

Cluster 

P 

Molelema / Chokanyane 

Cluster 

R 

Mogopela B / Myra 

Cluster 

H 

Motsweding / Marotaneng / 
Tlapeng 

Cluster 

G 

Thomeng / Norlim / Mokassa II / 
Kgomotso 
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DENSIFICATION OF VILLAGES 


Assessment 


During the land use analysis it was found 
that most of the villages are characterised 
by very large stands as well as large 
portions of open spaces between the 
stands. This low densities contribute 
towards the difficulty of providing services 
and facilities cost effectively. 

According to the land use survey and 
settlement plan of the villages ± 48414 
stands can be provided within the villages 
without extending the village boundaries. 
(This includes the utilisation of vacant land 
as well as the subdivision of large stands). 
Densification of villages can be 
implemented by means of village fringes 
that will form the boundary between 
village / urban development and 
agricultural land. 

Settlement / village fringes were already 
identified for all the villages within the 
Greater Taung Municipality. 


Densification of villages should form an 
important component of land use 
management within the municipal area in 
order to ensure cost effective service 
delivery. 

LAND OWNERSHIP (Map 4 refers) 


Most of the land within the Greater Taung 
Municipal area is private land, followed by 
state land and State / Tribal land. 


State Land 

135 364,933 ha 

State/Tribal Land 

101 765,811 ha 

Tribal Land 

3 928,250 ha 

Private Land 

322 895,800 ha 

Total 

563 954,754 ha 


The map below illustrates the spatial 
perspective of Land Ownership. 
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MUNICIPAL LAND USE 


Description of Area: 

Hectare 

Total municipal area 

563 954,754 

Cultivated land 

± 4 744,731 

Urban land 

± 7 521,400 

Environmental sensitive 

areas: 

± 107 184,242 

Grazing land 

± 318 477,949 

Irrigated land 

± 126 026,432 


URBAN LAND USE 


51 villages are situated mostly in the 
eastern parts of the municipal area and 55 
villages are situated to the west of the 
Taung Vryburg road. (Map 3). Most of the 
villages have developed on the edge of 
the Dry Harts River valley. Land uses within 
the villages were determined by means of 
a land use survey. Table 4.3 indicates the 
land use for the urban settlements in the 
Greater Taung Local Municipality. (The 
land uses of each village are indicated in 
Annexure A). 


Table 4.3: Land Uses - Greater 
Taung Local Municipality 


LAND USE 


QTY 


Formal Dwellings (Brick 
house) 

5546 


Semi-Formal Dwellings 
(Cement Brick House) 

21108 


Semi-informal dwellings 
(Traditional Mud House) 

7246 

Residential 

Informal Dwellings 
(Corrugated Iron House) 

2449 


RDP Housing 

3483 


Flats/Group housing 

23 


Hostels 

45 


Total Developed 
residential sites 

39900 


Ruins (Demolished House) 

313 


Old Age Home 

1 


Formal Business 

390 


Formal Business - Vacant 

73 


Informal Business 

Business 

Vodacom Containers 

20 

Road stalls 

105 


Shoe Repair 

1 


Tuck Shop 

40 


P.O. Box 

23 


LAND USE 


QTY 


Public Phones 

9 

Water Coupons 

11 

Business 

Home business 

Tuck shop 

153 

Tavern - Shebeen 

13 

Liquor store 

1 

Hair salon 

2 

Photographer 

1 

Traditional Doctor 

3 

Restaurant 

1 

Public Telephones 

3 

Fruit & Veg 

1 

Garage 

Public Garage 

10 

Public Garage Vacant 

1 

Sport & Rec 

Formal Sport + 

Recreation 


Soccer 

193 

Tennis 

1 

Squash 

1 

Golf Course 

1 

Pistol Shooting Range 

1 

Informal Sport + 
Recreation 


Informal netball field 

2 

Industry 

Formal Industry 

41 

Informal Industry 


Scrapyard 

2 

Brickyard 

1 

Service Centre - 
Mechanical Workshop 

9 

Educational 

Primary School 

84 

Middle School 

31 

Secondary school 

19 

Technical School 

1 

Agricultural High school 

1 

Agricultural College 

1 

Learning Centre 

3 

Creche's /Early Learning 
Centre 

60 

School for disabled 

1 

College 

1 

Centre for education 
and Development 

1 

Arts and Culture Centre 

1 

Training Centre 

6 

Health 

Clinics 

28 

Hospital 

2 

Local Aids Council 

1 

Medical Centre 

1 

Religion 

Churches 

324 

Mission 

1 

Cemetery 

228 

Government 

Community Hall 

16 

Department of 

Agriculture 

11 
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LAND USE 


QTY 


Department of 

Agriculture Housing 

92 

Department of Education 

2 

Department of Health 

2 

Department of Home 
Affairs 

1 

Department of Labour 

1 

Department of Public 
Works 

1 

Department of Social 
Development 

2 

Department of Transport 

1 

Fire Station 

2 

Government 
Communication and 
Information Services 

1 

IEC Office 

1 

Licensing Department 

1 

Magistrate Court 

1 

Municipality 

5 

Old Military Base 

1 

Pension pay Points 

1 

Police Station 

9 

Post office 

13 

Road camp 

4 

Rubbish Dump 

1 

Sewerage farms 

1 

Tribal Office 

6 

Water Works 

6 

Agricultural 

Agricultural Cooperation 

2 

Auction Kraal 

1 

Community Dairy 

2 

Community Gardens 

22 

Pig Farm 

1 

Show Grounds 

1 

Storage Shed 

4 

Offices 

Dr. Consulting Rooms 

5 

Attorneys 

3 

Banks 

3 

Bookkeepers 

1 

Employment Office 

2 

Investigator 

1 

Medical Scheme 

1 

Office 

3 

Optometrist 

1 

Other 

Construction Site 

2 

Escom Office 

2 

Escom Substation - 
Electrical 

3 

Tusk Taung 

1 

Aerodrome 

1 

Telkom 

2 


TOTAL 

42368 

SOURCE: LAND USE SURVEY, MAXIM PLANI 

NING 


SOLUTIONS, 2004 


Table 4.4: Business Structure - Greater 
Taung Municipality 


TYPE OF BUSINESS 

QTY 

Auctioneers 

1 

Bakery 

2 

Beer Hall 

3 

Building material 

5 

Butchery 

14 

Cafe 

116 

Cash Loans 

4 

Cell phones 

1 

Chickens 

1 

Clothing 

9 

Computer 

2 

Dance Hall 

1 

Driving School 

3 

Dry Cleaner 

3 

Electrical 

3 

Fruit & Veg 

10 

Funeral Parlour 

3 

Furniture 

8 

General dealer 

61 

General Maintenance 

1 

Hair Salon 

17 

Hardware 

1 

Hotel 

1 

Ice Cream Wholesaler 

1 

Juice Land 

1 

Jeweller 

2 

Liquor Restaurant 

4 

Liquor Store 

50 

Liquor Warehouse 

1 

Maize Depot 

1 

Motor Spares 

1 

Muti Shop 

4 

Omnia Fertilizer 

1 

Photography 

2 

Restaurant 

39 

Shopping Centre 

1 

Stationary & Books 

2 

Supermarket 

33 

Take Away 

5 

Tavern - Shebeen 

36 

Tuck Shop 

40 

Tyre Works 

2 

Vaaltar Radio Station 

1 

TOTAL 

497 


SOURCE: LAND USE SURVEY, MAXIM PLANNING 


SOLUTIONS, 2004 
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SPATIAL IMPLICATIONS OF LOCAL ECONOMIC DEVELOPMENT 

(Please note that this section is not meant to reflect the current STATSSA results but it does 
form part of a study that was done to inform local economic development, the ISDP will 
replace this section as soon as it has been finished) 

Assessment 

Greater Taung is situated on the Western Frontier SDI (N18) stretching from Mafikeng, 
Vryburg, Greater Taung and further south to Kimberley. 

According to this initiative Taung Irrigation and Farming Scheme was identified as one of the 
major anchor projects which can provide a large number of job opportunities and establish 
±713 farmers. Other projects also identified include the Taung Marble and Slate as well as 
SMME development. 

Development opportunities 

Large-scale irrigation farming can provide the opportunities for the establishment of agro- 
industries. Stimulation of Taung CBD area and Pudumong as the primary industrial / 
commercial nodes. 

The informal sector (small-scale farming) can be linked to the formal economy by means of 
an institution such as an agricultural co-operative. 

Improvement of livestock and game farming by a more efficient application and extension 
of veld restoration within the Land Care Programme. (Currently large areas within the 
municipal area are affected by veld degradation due to overgrazing). 

Enhancement of the attractiveness of the Taung CBD in order to stimulate business and 
commercial development. 

❖ Stimulation of tourism 

❖ Development of nature reserves 

❖ Taung Skull site 

❖ Taung Dam 

❖ Spitskop Dam 

❖ Thomeng Water Falls 

As part of the NDP scope of work an Economic Study and Agricultural Analysis was done 
which is also relevant to this section of the IDP and which is referred to as ANNEXURE: LED 


Socio-Economic Analysis (Gender & Poverty) 

GTLM does have different detailed resource documents available in the form of specific 
studies that was done that can inform this section of the IDP for e.g.: The Spatial 
Development Framework, The LED Strategy, Taung Dam Population Projections, NDP - Taung 
Economic Studies. This section is just reflecting some of the info that was captured in the 
above mentioned documents. 


INTRODUCTION 

By analysing the socio-economic profile, it is possible to draw certain conclusions and to 
make meaningful assumptions. These assumptions will be used to assist in the 
recommendations, the creation of a demand model as well as better understanding of the 
various property markets. The socio-economic profile provides the data for household 
income expenditure, and occupational profile in terms of employment. The socio-economic 
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profile will also assist in determining if there is a demand for certain land uses in the proposed 
CBD extension. A more comprehensive socio-economic profile is required since the sample 
of the surveys was less that 1%. 

POPULATION AND HOUSEHOLD GROWTH RATES 

The population size is defined as the total number of households in a particular defined area. 
The growth rate of the population is of importance due to its ability to do future projections. 
These projections are used to determine future needs and indicate outward or inward 
migration, which in turn has an effect on job creation or availability and economic growth. 
Table 1 illustrates the population statistics and growth rates between 1996 and 2009 using 
Statistics South Africa’s midyear estimates. 


Table 1: Population Statistics 1996-2009 



Census 

1996 

Census 

2001 

Growth Rate (96’- 

or) 

2007 

(Community 

Survey) 

Growth 
Rate 
(01 ’-07’) 

2009 

NWest 

3,785,163 

4,200,867 

2.1% 

4,463,01 1 

1.0% 

4,520,143 

DrRSMDM 

569,620 

589,170 

0.7% 

547,810 

-1.2% 

531,020 

GTLM 

184,209 

182,166 

-0.2% 

183,229 

0.1% 

183,628 

Source: Urban-Econ calculations basec 

on Census 1996, 2001 and Stal 

tistics SA, 2008 


The growth rate between 2001 and 2007 has been stagnant in GTLM with only 0.1% growth in 
the population figures. 

Table 2 illustrates the number of households, population and the average household size for 
each of the four regions listed in the previous table. 


Table 2: Population, Households and Average Household Size, 2009 



Population 

Nu of Households 

Average H/h Size 

North West 

4,520,143 

962,987 

4.69 

DrRSMDM 

531,020 

107,537 

4.93 

Greater Taung LM 

183,628 

42,355 

4.33 


Source: Urban-Econ calculations based on Census 1996, 2001 and Statistics SA, 2009 


In terms of household sizes all three of the regions illustrated have similar figures ranging from 
4.33 to 4.93 people per household. 

HOUSEHOLD INCOME 

Household income is a vital determent of welfare and the standard level of living. With 
respect to this analysis, household income is considered to be a family’s (household’s) ability 
to meet their basic needs in the acquisition of food, shelter, clothing and basic services such 
as water, electricity and sanitation. 

Figure 1 : Household income profile for the GTLM (Rand/Annum) 
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Household Income 



Source: Urban-Econ Calculations based on Quantec Resource Database, 2009 


The majority (93.3%) of the households earn less than R63,000 a year, which is less than R5,000 
a month. The area can thus be classified as a low income area where poverty is a major 
issue among its population. 

AGE PROFILE 

The age profile provides an insight into the current demographic representation of the Taung 
area. Figure 5.2 illustrates that the majority of the population falls in the 15-64 category, also 
known as the Potential Economically Active Population (PEA), in the Taung area. 

Figure 2: Age Profile, 2009 

It is clear that the majority of the population falls within the Potentially Economic Active 
Population (PEA), with 55% of the population falling into this category. There is a large youth 
population (38%) and very small percentage of people over 65. The large youth population 
will require schools and other educational facilities. 

PEA is defined as the population group between the ages of 15 and 64 years. The PEA 
represents the portion of the population that falls within the working age group. It does not 
necessarily mean that they are prepared, able and willing to be employed, i.e. a portion of 
the people is excluded from the workforce as they prefer to stay at home as housekeepers, 
others are disabled and cannot work and some are full time students at a tertiary education 
institution. However they still form part of the potential labour pool. 
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Taung Age Profile 



OCCUPATIONAL PROFILE 

Figure 3 illustrates the occupational profile for the study area. The profile is illustrated by 
means of broad occupational categories. From Figure 5.3 it is evident that the residents in 
the study area are involved in occupations of low to medium skill levels. The majority of the 
population in the study area are employed in elementary occupations (28%) and 
technicians (18%). 

Figure 3 Occupational Profiles of the Market Areas 

*The employment profile of the study area cannot be determined because the Labour Force 
Survey data is only available at district and metropolitan levels. Therefore the employment 
figures of Bophirima DM were used as the study falls completely within the boundaries of the 
Bophirima DM. 


Elementary occupations 
Plant and machine operators and assemblers 
Craft and related trades workers 
Skilled agricultural and fishery workers 
Service Workers 

Clerks 

Technicians 

Professionals 

Legislators 



Source: Urban-Econ Calculations based on Quantec Resource Database, 2009 
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EMPLOYMENT PROFILE 


Based on the information obtained from the age profile, approximately 55% of the study 
area population falls within the economically active segment of the population. However, 
this figure does not include housewives, students, pensioners and people who are not 
looking for work, and who therefore do not contribute to employment in the area. 

The level of employment is also an important indicator, impacting on the level of human 
development as well as on the level of disposable community income. According to the 
official unemployment definition, a person must satisfy the following three conditions: 
the person did not work during the seven days prior to the survey interview, and does not 
have any job attachment; 

the person wants to work and is available to start work within 2 weeks; and 

the person has taken active steps to look for work or to start own business in the 4 weeks prior 

to the interview. 


Table 3 Level of Employment 


Dr Ruth S Mompati District Municipality 


2003 

2005 

2007 

Not Economically Active 

59% 

53% 

53% 

Unemployment Rate 

26% 

43% 

34% 


Source: Urban-Econ calculation, based on labour force surveys (2003-2007) 


According to Table 3 it is clear that the unemployment rate was at a low 26% in 2003. It has 
decreased significantly from 43% in 2005 which is a clear indication of the considerable job 
creation in the area during that time. The figures for 2008 and 2009 are not available at 
District level, however the provincial unemployment rate has increased by 3% during the last 
two years and it is expected that the unemployment rate of the district will also increase by 
a similar factor. Thus an expected unemployment rate of around 36% is expected for Dr Ruth 
S Mompati DM in 2009. 
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5. Development Strategies 
and Integrated Programmes 


5.1. The Municipal Vision, Mission and Values 

The following Vision, Mission and Values were developed and adopted by the 
3 rd generation of council: 


VISION 


A PROSPEROUS COMMUNITY THAT IS SOCIALLY, CULTURALLY AND 

ECONOMICALLY SUSTAINABLE 


“MORAFE O O ATLEGILENG O O BOTSALANO O O IPELANG KA SETSO 

LE MORUO O O TSEPAMENG” 


‘N WELVARENDE GEMEENSKAP WAT SOSIAAL, KULTUREEL EN 
EKONOMIES VOLHOUBAAR IS 


MISSION 

INITIATING AND PROMOTING SUSTAINABLE SOCIO-ECONOMIC GROWTH 

THAT IS ACCESSIBLE TO DEVELOPMENT THROUGH AGRICULTURE, HERITAGE 

AND MINING 


VALUES 

BOTHO / CONSULTATION / TRANSPARENCY / ACCOUNTABILITY / 

INTEGRITY / PROFESSIONALISM 
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5.2. Alignment to Strategic Guidelines 

Alignment of the GTLM Objectives with The National Strategic Objectives, The 
National Priority Outcomes, 10 Point Plan and 5 National Key Performance Areas. 

The following KPAs are applicable to the column of the “National KPAs”: 

❖ 1 = Municipal Transformation and Organizational Development 

❖ 2 = Service Delivery and Infrastructure Development 

❖ 3 = Local Economic Development 

❖ 4 = Municipal Finance Viability and Management 

❖ 5 = Good Governance and Public Participation 


2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 

2011/16 

12 NATIONAL 
PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

National KPA 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

10 POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNGLM- 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 
SDBIPS 

Strengthen the 
skills and human 
resource base 

Outcome 1 : 

Improved quality 
of basic education 

Facilitate the building of new schools by: 

• Participating in needs assessments 

• Identifying appropriate land 

• Facilitating zoning and planning 
processes 

2 

Facilitate the provision of basic 
services to the institutions relevant 
to this sector 

Planning for this sector is 
included in programmes of 

Output 2 under Outcome 9 

Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 

Facilitate the eradication of municipal 
service backlogs in schools by extending 
appropriate bulk infrastructure and 
installing connections 

2 

Improve the 
health profile of 
all South Africans 

Outcome 2: 

A long and 
healthy life for all 
South Africans 

Many municipalities perform health 
functions on behalf of provinces 

Na 

Not applicable to GTLM 

Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 

Strengthen effectiveness of health 
services by specifically enhancing TB 
treatments and expanding HIV and AIDS 
prevention and treatments 

1 

Develop & implement an Integrated 
HIV/AIDS Programme 

Municipalities must continue to improve 
Community Health Service infrastructure 
by providing clean water, sanitation and 
waste removal services 

1 

Facilitate the provision of basic 
services to the institutions relevant 
to this sector 

Planning for this sector is 
included in programmes of 

Output 2 under Outcome 9 

Intensify the fight 
against crime 
and corruption 

Outcome 3: 

All people in 

South Africa are 
and feel safe 

Facilitate the development of safer 
communities through better planning and 
enforcement of municipal by-laws 

4 

Review & approve relevant by-laws 
where applicable. 

Identify the need for additional by- 
laws 

Develop relevant new by-laws 

Put measures & systems in place to 
enforce by-laws 

Ensure that all by-laws are approved 
& promulgated 


Direct the traffic control function towards 
policing high risk violations - rather than 
revenue collection 

Na 

Not applicable to GTLM. 

Metro police services should contribute 
by: 

• Increasing police personnel 

• Improving collaboration with SAPS 

• Ensuring rapid response to reported 
crimes 

Na 

Not applicable to GTLM. 

Speeding up 
growth and 
transforming the 
economy to 
create decent 
work and 
sustainable 
livelihoods. 

Outcome 4: 

Decent 
employment 
through inclusive 
economic growth 

Create an enabling environment for 
investment by streamlining planning 
application processes 

3 

Benchmark planning application 
procedures with best practices. 

Enhance the municipal contribution 
to job creation and sustainable 
livelihoods through Local Economic 
Developments (LED’s) utilizing 
cooperatives in every ward. 

Ensure proper maintenance and 
rehabilitation of essential services 
infrastructure 

3 

Planning for maintenance is 
included in programmes of 

Output 2 under Outcome 9 as well 
as Outcome 6 which is relevant to 
infrastructure maintenance 
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2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 


2011/16 
12 NATIONAL 
PRIORITY 
OUTCOMES 


Massive 
programme to 
build social and 
economic 
infrastructure 


Outcome 5: 

A skilled and 
capable workforce 
to support an 
inclusive growth 
path 


Outcome 6: 

An efficient, 

competitive and 

responsive 

economic 

infrastructure 

network 


Comprehensive 
and rural 
development 
linked to land 
agrarian reform 
and food security 


Outcome 7: 

Vibrant, Equitable 
and Sustainable 
rural communities 
with food security 
for all 


2011/16 

12 NATIONAL PRIORITY OUTCOMES 


ROLE OF LOCAL GOVERNMENT 


Ensure proper implementation of the 

EPWP at municipal level 

Design service delivery processes to be 
labour intensive 

Improve procurement systems to 
eliminate corruption and ensure value for 
money 

Utilize community structures to provide 
services 

Develop and extend intern and work 
experience programmes in municipalities 

Link municipal procurement to skills 
development initiatives 


Ring-fence water, electricity and 
sanitation functions so as to facilitate 
cost-reflecting pricing of these services 
Ensure urban spatial plans provide for 
commuter rail corridors, as well as other 

modes of public transport 

Maintain and expand water purification 
works and waste water treatment works 

in line with growing demand 

Cities to prepare to receive the devolved 

public transport function 

Improve maintenance of municipal road 
networks 


Facilitate the development of local 

markets for agricultural produce 

Improve transport links with urban centres 
so as to ensure better economic 

integration 

Promote home production to enhance 

food security 

Ensure effective spending of grants for 
funding extension of access to basic 
services 


2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 
GREATER TAUNG LM - 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 

SDBIPS 

This is a cross-cutting dimensions 
but is mainly covered under 
Outcome 9 were the EPWP will 

most likely be relevant 

Embark on an Internal Audit of the 
Procurement Policy, Processes, 
Calculators and Systems 
Invite Service Providers to register 

on the roster 

Explore opportunity to utilize local 
people for e.g. in refuse removal 
Review Workplace Skills Plan 
Utilize provincial internship 
programmes 

Implement the Workplace Skills Plan 


Tariff Policy 


Not applicable to GTLM 


Not applicable to GTLM 


Not applicable to GTLM 

SDBIP of the Department 
Infrastructure Development 


SDBIP of LED Unit -link with NDP 


Already included in the current SDF 
to be reviewed 

SDBIP of Social Services and LED 

Unit 

SDBIP of All relevant departments 
and utilization of Rural Development 
Fund 


10 POINT PLAN 


Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 
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2009-2014 

NATIONAL 

2011/16 

4 0 MATIHMAI 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

< 

Q_ 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 


GOVENMENT 

STRATEGIC 

1 L IN A 1 IUINAL 

PRIORITY 

OUTCOMES 

ROLE OF LOCAL GOVERNMENT 

03 

C 

o 

GREATER TAUNG LM - 
STRATEGIC APPROACH 

10 POINT PLAN 

OBJECTIVES 

03 

z 

DETAIL WILL BE CAPTURED IN 
SDBIPS 




Improve municipal financial and 
administrative capacity by implementing 
competency norms and standards and 
acting against incompetence and 
corruption 

5 

Implementation of Workplace Skills 
Plan 

Build and strengthen the 
administrative, institutional and 
financial capabilities of municipality, 
and all municipalities should have 
clean audits by 2014. 



Develop and implement water 
management plans to reduce water 
losses 

4 

Maintain and Upgrade water 
reticulation networks 

Water Services Development Plan in 
place on district level 


Sustainable 

Resource 

Outcome 10: 

Environmental 
assets and natural 
resources that are 
well protected and 
continually 
enhanced 

Ensure effective maintenance and 
rehabilitation of infrastructure 

4 

SDBIP of the Department 

Infrastructure Development, Social 
Services and the District Municipality 


Management and 
use 

Run water and electricity saving 
awareness campaigns 

4 

SDBIP of the Communications & 
Marketing Unit 



Ensure proper management of municipal 
commonage and urban open spaces 

4 

SDBIP of the Department of Social 
Services 




Ensure development does not take place 
on wetlands 

4 

SDBIP of the Department Land 

User, Rural Development and 

Human Settlement 


Pursuing African 
advancement 
and enhanced 

Outcome 11: 

Create a better 

Role of local government is fairly limited 
in this area. Must concentrate on: 




South Africa and 
contribute to a 

Ensuring basic infrastructure is in place 
and properly maintained 

1 

Covered under Outcome 6 


in Ltsrr idiiur idi 
cooperation 

better and safer 
Africa and World 

Creating an enabling environment for 
investment 

1 



Building a 
developmental 

Outcome 12: 

An efficient, 

Continue to develop performance 
monitoring and management systems 

4 

SDBIP of the Department of 

Municipal Manager 

The creation of a single window of 
co-ordination, support, monitoring 
and intervention as to deal with 
uncoordinated interaction by other 
spheres of government with 
municipalities including unfunded 
mandate. 

state including 
improvement of 

effective and 
development 

Comply with legal financial reporting 
requirements 

4 

SDBIP of the MM and CFO 


public services 
and 

oriented public 
service and an 

Review municipal expenditures to 
eliminate wastage 

2 

SDBIP of the MM and CFO 


strengthening 

democratic 

empowered, fair 
and inclusive 




Restore the institutional integrity of 
municipality 

institutions 

citizenship 

Ensure councils behave in ways to 
restore community trust in local 
government 

4 

SDBIP of the MM wrt to 
administration 

SDBIP of the Chief Whip wrt 

Develop and strengthen a politically 
and administratively stable system 
of municipalities. 




councillors 

Uprooting of corruption, nepotism, 
maladministration in our system of 
local government. 


5.3. GTLM Powers and Functions 

According to the Municipal Demarcation Board based on Section 156 of the 
Constitution and Section 84 of the Municipal Structures Act the following functions 
were assigned to Dr Ruth S Mompati District Municipality and Greater Taung Local 
Municipality. 

The IDP Steering Committee resolved that relevant Portfolios must develop 
Objectives, Strategies and Targets (Indicators) for the Functions relevant to the 
GTLM Directorates. 
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New 

No 

Function As Per Government Gazette No 6847 ■ 
24 Dec 2010 

Function 

Assigned 

Done 

By 

GTLM 

Responsible GTLM 
Department 

Comment 

Nat 

KPA 

1 

Air Pollution 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

2 

Amusement Facilities 

Local Function 

No 

? 

Personnel Budget Limitations 

2 

3 

Billboards & Display of Advertisements in Public 
Places 

Local Function 

Yes 

LU,RD&HS 


5 

4 

Building Regulations 

Local Function 

Yes 

LU,RD&HS 

Enforcement of National 
Building Regulations 

5 

5 

Cemeteries, Funeral Parlours and Crematoria 

Local Function 

Yes 

Community Social 
Services 


2 

6 

Child Care Facilities 

Local Function 

No 

? 

Personnel Budget Limitations 

2 

7 

Cleansing 

Local Function 

Yes 

Community Social 
Services 


2 

8 

Control of Public Nuisances 

Local Function 

Yes 

LU,RD&HS 


5 

9 

Control of Undertakings that Sell Liquor to the Public 

Local Function 

No 

? 

Personnel Budget Limitations 

5 

10 

Facilities for the Accommodation, Care and Burial of 
Animals 

Local Function 

No 

? 

Personnel Budget Limitations 

2 

11 

Fencing and Fences 

Local Function 

No 

? 

Personnel Budget Limitations 

2 

12 

Fire Fighting Service 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

13 

Integrated (IDP) Municipal Planning 

Local Function 

Yes 

Municipal Manager 


1 

14 

Levying of fees for Services Provided by LM 

Local Function 

Yes 

Finance 


4 

15 

Levying of Rates on Property 

Local Function 

Yes 

Finance 


4 

16 

Levying of Surcharges on Fees for Services 

Provided for or on behalf of the LM 

Local Function 

Yes 

Finance 


4 

17 

Licensing and control of undertakings that sell food 
to the public 

Local Function 

No 

? 

Personnel Budget Limitations 

5 

18 

Licensing of Dogs 

Local Function 

No 

? 

Personnel Budget Limitations 

5 

19 

Local Amenities 

Local Function 

Yes 

Community Social 
Services 


2 

20 

Local Roads and Streets 

Local Function 

Yes 

Infrastructure 

Development 


2 

21 

Local Sport Facilities 

Local Function 

Yes 

Community Social 
Services 


2 

22 

Local Markets 

Local Function 

Yes 

LED 

No capacity at local level 

2 

23 

Municipal Abattoirs 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

24 

Municipal Airports 

LM/DM Function 

Yes 

Infrastructure 

Development 

Maintenance of the airstrip. 

2 

25 

Municipal Health Service 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

26 

Municipal Parks & Recreation 

Local Function 

Yes 

Community Social 
Services 


2 

27 

Municipal Planning (Town Planning) 

Local Function 

Yes 

LU,RD&HS 


1 

28 

Municipal Public Transport 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

29 

Municipal Public Works relating to any Functions of 
the LM 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

2 

30 

Noise Pollution 

LM/DM Function 

No 

? 

Personnel Budget Limitations 

5 

31 

Pontoons, Ferries, Jetties, Piers & Harbours 

LM/DM Function 

N/a 

? 

Not applicable 

2 

32 

Pounds 

LM/DM Function 

Yes 

Community Social 
Services 


2,5 

33 

Promotion of Local Tourism for the Area 

Local Function 

Yes 

LED 


3 

34 

Public Places 

Local Function 

Yes 

Community Social 
Services 


2 

35 

Refuse Removal, Refuse Dumps and Solid Waste 
Disposal Sites 

Local Function 

Yes 

Community Social 
Services 


2,5 

36 

Retail Potable Water supply systmes and domestic 
waste-water and sewega disposal systems serving 
the area of the municipality 

Local Function 

Yes 

Infrastructure 

Development 

GTLM is maintaining the 
service in areas as before 
amalgamation. 

2 

37 

Retail Supply of Electricity and Gas 

Local Function 

Yes 

Infrastructure 

Development 

GTLM is rendering the service 
in licensed areas. 

2 

38 

Street Lighting 

LM/DM Function 

Yes 

Infrastructure 

Development 

GTLM is rendering the service 
in licensed areas. 

2 

39 

Street Trading 

Local Function 

Yes 

LU,RD&HS 


5 

40 

Storm Water Management in Build Areas 

Local Function 

Yes 

Infrastructure 

Development 


2 

41 

Trading Regulations 

Local Function 

Yes 

LU,RD&HS 


5 

42 

Traffic and Parking 

Local Function 

No 

? 

Personnel Budget Limitations 

2,5 
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This section covers the Integrated Plans and Programmes. 

In cases where reference is made to an Annexure it means that it is just briefly covered in this 
document but that a comprehensive document was developed that can be obtained from 
the municipal office and in instances were reference is not made to an Annexure it means 
that it is covered in this document. 

To ensure a focussed approach towards project implementation and improvement on 
service delivery it was important to deal with each of the following sectors in detail in the 
form of an integrated plan/programme. 

Usually integrated plans or programmes are plans that will inform the priorities for 
development within a specific sector and will also align to relevant sector that it will depend 
on or will have an impact on when it is implemented. 

It has become crucial not to look at integrated plans only as plans but also to consider its 
strategic value in development and there for it was important from a strategic point of view 
to include (integrate) the section of integrated plans and programmes under this section of 
the IDP which deal with strategies. 
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5.4. Summary - Status of Integrated Programmes 


Integrated Programmes 

Status 

Way Forward 

Development 

Strategy 

GTLM Integrated Sustainable 

Development Plan (ISDP) 

Approved by 
DBSA 

Project on-going wait for DBSA 
Transfer of Funding 

Spatial 

Perspective 

Spatial Development Framework (SDF) 

In Place 

In Review Process 

Land Use Management Scheme 

In Place 

In Review Process 

Integrated Environmental Management 
Plan and Programme 

In Place 

In Review Process 

Infrastructure 

Cluster 

Water Services Development Plan 


District Function 

Waste Management Plan 


District Function 

Transport Plan 

On-going 

Done at Provincial Level 

Financial 

Cluster 

Budget Summary 

Draft 

Finalize by End of May 

Five Year Capital Investment Programme 

Draft 

Part of Budget 

Institutional 

Cluster 

Organizational Structure and Institutional 
Development 

In Place 

Review to align with IDP 

Employment Equity Plan 

In Place 

Review during 2014 

Workplace Skills Plan 

In Place 

Review with LLF 

Health and Safety Plan 

In Place 


Municipal Turn-Around Strategy 

In Place 

Redundant 

Social Cluster 

Integrated Poverty Reduction and Gender 
Equity Plan and Programme 

Outstanding 


Disaster Management Plan 

In Place 

District Function 

Integrated HIV/AIDS Plan and 

Programme 

Outstanding 


Human Settlement Plan and Programme 

In Place 


Economic 

Cluster 

Greater Taung Local Economic 
Development Strategy 

In Place 

Also in NDP 

Review as Part of DBSA SDP 

Project 

Taung CBD Revitalization Strategy 

In Place 

Implement NDP Initiatives 

Neighbourhood Development Programme 

In Place 

Implement NDP Initiatives 

Integrated 
Monitoring 
and PMS 

PMS Framework & Policy 

In Place 

Review with IDP 

Service Delivery and Budget 
Implementation Plan 

In Process 

Final by End of June 
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5.5. Spatial Perspective 

5.5.1. Spatial Development Framework (SDF) 

The Spatial Development Framework of GTLM is due for review and will be aligned 
with the Integrates Sustainable Development Plan. 

5.5.2. GTLM Integrated Sustainable Development Plan 

The Plan will be a long term strategy that will focus on the concept of the approved 
Taung Development Charter that was drafted with the assistance of DBSA and will be 
followed by the development of the Spatial Development Plan (Framework) but with 
the provision that it will be updated with the latest dynamic data that will be informed 
by the Socio-Economic Analysis which is currently in draft form as well as the Census 
Data that will be available during the course of 2013. 

The intention of the ISDP is to focus energy and resources on economies of scale 
principle and to ensure development is focused with the intention to have a bigger 
impact on identified nodes. 

A balance need to be struck between having an impact and also to ensure that 
development and service delivery will also reach the deep rural areas to enhance 
the idea of “New Ruralism”. 

This concept is based on the principle of development of rural areas to become 
economically vibrant and also creating a sense of place similar to the Village 
Revitalization concepts of the Neighbourhood Development Programme. 

5.5.3. Land Use Management Scheme 

The LUMS will be reviewed as part of the SDF. 

5.5.4. Integrated Environmental Management Plan and Programme 

The initial EMP was done together with the SDF. This approach did limit the scope of 
work due to limited funding and therefore the EMP can be reviewed to put more 
emphasis on specific detail that need to be included in an EMP. Specific reference 
and solutions to Veld degradation need to be researched and a database of 
endangered and alien Fauna and Flora need to be compiled with recommendations 
on how it must be protected or destroyed. 
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5.6. Infrastructure Cluster 


5 . 6 . 1 . Water Services Development Plan and Programme (WSDP) 

Dr Ruth S Mompati DM is the Water Authority and there for the WSDP was done and 
reviewed at district level. 

The developmental needs of GTLM with regard to the water sector are covered in the 
WSDP. 

5 . 6 . 2 . Integrated Waste Management Plan and Programme (IWMP) 

GTLM did develop an IWMP at local level with a methodology that address waste 
management from a local point of view to link with initiatives at Naledi LM and the 
district. 

5 . 6 . 3 . Integrated Transport Plan and Programme(ITP) 

The ITP was done at district level but is currently reviewed as part of a provincial 
project. 
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5.7. Financial Cluster 


5 . 7 . 1 . Budget Summary 


REVENUE BUDGET 

2014/2015 

% 

2013/2014 

% 

2012/2013 

% 

SUNDRY INCOME 

R 

1 1,650,154 

5.4% 

R 

11,027,635 

5,7% 

R 

10,319,581 

6,0% 

ELECTRICITY 

R 

3,275,540 


R 

2,998,000 

1.6% 

R 

2,996,314 

1.7% 

REFUSE 

R 

2,60 2,05 S 

1.2% 

R 

2,153,630 

1.1% 

R 

1,844,800 

1.1% 

SEWERAGE 

R 

1,617,984 

0.7% 

R 

1,526,400 

0.8% 

R 

1,426,500 

0.8% 

WATER Si SANITATION 

R 

463,978 

0.2% 

R 

420,436 

0,2% 

R 

396,638 

0.2% 

PROPERTY RATES 

R 

10,171,120 

4.7% 

R 

6,632,134 

3-4% 

R 

6,181,500 

3-6% 

TOTAL SERVICES INCOME 

R 

29,980,829 

13.7% 

R 

24,758,285 

12.8% 

R 

23,165,333 

13.5% 

PROVINCIAL GRANT 

R 

620,000 

0.3% 

R 

670,000 

0.3% 

R 

670,000 

0.4% 

M SI G 

R 

934,00 0 

0.4% 

R 

890,000 

0.5% 

R 

800,000 

0.5% 

F M G 

R 

1,800,000 

0.8% 

R 

1,650,000 

0.9% 

R 

1,500,000 

0.9% 

M 1 G 

R 

44,192,000 

20.2% 

R 

38,695,000 

20.1% 

R 

32,722,000 

19.1% 

ELECTRIFICATION PROGRAM 

R 

2,200,000 

1.0% 

R 


0.0% 

R 

- 

0.0% 

NDP GRANT 

R 

2,800,000 

1.3% 

R 

11,000,000 

5.7% 

R 

10,842,000 

6.3% 

EPWP GRANT 

R 

1,205,000 

0.6% 

R 

1,000,00 0 

0.5% 

R 

1,000,000 

0.6% 

EQUITABLE SHARE 

R 

154,670,000 

61.7% 

R 

114,303,000 

59.2% 

R 

100,547,000 

58.7% 

TOTAL INCOME FROM GRANTS 

R 

188,421,000 

86.3% 

R 

168,208,000 

87.2% 

R 

148,081,000 

86.5% 

TOTAL INCOME 

R 

218,401,829 

100% 

R 

192,966,285 

100% 

R 

171,246,333 

100% 


TOTAL SERVICES INCOME 

R 

29,980,829 

14% 

R 

24,758,285 

13% 

R 

23,165,333 

14% 

TOTAL INCOME FROM GRANTS 

R 

188,421,000 

86% 

R 

168,208,000 

87% 

R 

148,081,000 

86% 

TOTAL INCOME 

R 

218,401,829 

100% 

R 

192,966,285 

100% 

R 

171,246,333 

100% 


SERVICES INCOME 



SUNDRY INCOME 
39% 
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INCOME FROM GRANTS 



INCOME MAIN SOURCE 


TOTAL 

INCOME 

FROM 

GRANTS 

86 % 



TOTAL 

SERVICES 

INCOME 

14 % 
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5.7.2. Five Year Capital Investment Programme of Own Revenue 

This section is included in the Budget Documentation 
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5.8. Institutional Cluster - Analysis and Development 
5 . 8 . 1 . Organizational Structure 
Political Institutional Arrangements and Structure: 

The Political Structure function as a Collective Executive System with the Mayor 
chairing the Exco meetings, designated Exco members chairing Portfolios and the 
Speaker chairing the Council meetings. 

Ward Committees were established in all of the 26 wards and 18 Community 
Development Workers were deployed to assist Ward Councillors. 

Administrative Structure: 

The Organogram was reviewed in order to keep up with changing Local Government 
environment and was aligned with the IDP to ensure improvement on service delivery 
and implementation of the IDP Objectives and Outputs. 

The latest approved Organizational Structured is captured in ANNEXURE: 
ORGANOGRAM . 


Municipal Transformation and Institutional Development 

The shared powers and functions with regard to sanitation and water sector are 
currently being discussed between the GTLM and Dr Ruth S Mompati DM to decide 
on a way forward with regard to the rendering of these services. 

The Organizational Structure was reviewed to cater for all the functions that need to 
be performed by the municipality. 

The availability of office space, congestion in offices as well as the lack of proper 
council facilities impacts negatively on the productivity of officials and councillors. 

The current office space is as follows: 

• Admin Office = 745 sqm 

• Political Office = 385 sqm 

A survey was done taking into account the institutional profile and organizational 
structure of GTLM which concluded that the required office space is 5,010 sqm 
meaning that GTLM needs 5 times more office space than it is currently having. 

Leasing and hiring of office space and venues for council activities is very costly. 

It will make economic sense to consider a capital investment to construct such 
facilities. 

The proposal of a service centre was included in the Neighbourhood Development 
Grant in an attempt to remedy this scenario. 

GTLM did adopt a salary structure and a Skills Retention Policy that can enable the 
municipality to retain and attract skilled personnel to build capacity at the 
municipality. 
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5.8.2. Institutional Analysis and Employment Equity Plan (EEP) 

Greater Taung Local Municipality needs to adhere to the Department of Labour's 
rules, regulations and Legislation namely the Employment Equity act 55 of 1998 as well 
as the Employment Equity act 55 of 1998 Code of good practise. The Department 
requires of all designated employers to report on Employment Equity issues once a 
year. 

Greater Taung Local Municipality has reported to Department of Labour the 
Employment Equity report for 2012. The Municipality also have an employment equity 
plan which was implemented in November 2010. The new EE Plan must be drafted 
and drawn up as the old one is lapsing in November 2013. 

The following were some of the targets: 

The Municipality also received a compliance order in 201 1 from the Department of 
Labour which required the Municipality to achieve equality in the workplace the 
following and this need to be need to be done in order to achieve Equality aligned 
workplace profile: 

• Appointment of females in Management positions 

• Recruiting and appointing people with disabilities 

• Aligning the Municipality's workplace profile according to Provincial 
demographics as well as the economically active population ( This changed in 
2012 as Department of Labour indicated that EE targets must be aligned with the 
National population groupings) 

It must be noted that if a Municipality do not adhere to Employment Equity targets 
they might be fined up to R 2000 000 for Employment Equity related transgressions. By 
the Department of Labour. Furthermore, if a Municipality is found not to adhere to 
Gender transformation they might be required to appear before the Commission for 
Gender Equality. Recently, a Municipal Manager from Msukalingwa Municipality 
failed to appear before the commission and were facing criminal charges, thus 
Workplace transformation and Gender equality must be seen in a very serious light. 

Regular reporting of Employment equity will ensure that Greater Taung Local 
Municipality complies with Legislation. 
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Current employment profile 

The following information indicates the Employment Equity figures of Greater Taung Local 
Municipality: 

• Greater Taung Local Municipality has 262 full time employees and 51 Councillors. 


As the chart indicates, 66 %of employees are 
male and 34% of employees are female. 
Greater Taung Local Municipality also have 4 
employees with a disability. 

There are 5 Directors and 4 are male, 1 is 
female, while 5 of them are African. 

The table below indicates the percentage of 
males and females in all post levels 



OCCUPATIONAL LEVELS 

Male 

Female 

Variance from 
target of 51% 
female 

Senior Management 

80% 

20% 

31% 

Professionally qualified and experienced specialists and 
mid-management 

63.7% 

37.3% 

13.7% 

Skilled technical and academically qualified workers, junior 
management, supervisors, foremen and superintendents 

55.5% 

44.5% 

6.5% 

Semi-skilled and discretionary decision making 

50% 

50% 

0% 

Unskilled and defined decision making 

75.8% 

24.2% 

26.8.% 



The figure indicates the distribution of race in 
the Municipality (excluding Councillors or as 
per E.E. top Management). This figure 
indicates that 94% of employees are African, 
3% are Coloured and 3% are White. This also 
indicates that overall 97% of employees are 
black and 3% are white. The Municipality has 
four employees with disabilities, thus 1 .6%. 
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CURRENT EMPLOYMENT PROFILE - EMPLOYEES 


OCCUPATIONAL LEVELS 

Male 

Female 

Posts 

Filled 

Total Male and Female 

Posts 

Filled 

Vacant 

Posts 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

Senior Management 

4 

0 

0 

0 

1 

0 

0 

0 

5 

5 

0 

0 

0 

5 

1 

Professionally qualified and 
experienced specialists and mid- 
management 

10 

0 

0 

4 

6 

0 

0 

2 

22 

16 

0 

0 

6 

22 

11 

Skilled technical and academically 
qualified workers, junior 
management, supervisors, foremen, and 
superintendents 

13 

0 

0 

2 

12 

0 

0 

0 

27 

25 

0 

0 

2 

27 

-2 

Semi-skilled and discretionary 
decision making 

36 

0 

0 

0 

36 

0 

0 

0 

72 

72 

0 

0 

0 

72 

0 

Unskilled and defined decision making 

98 

5 

0 

0 

31 

2 

0 

0 

136 

129 

7 

0 

0 

136 

5 

TOTAL EMPLOYEES/POSTS 

161 

5 

0 

6 

86 

2 

0 

2 

262 

247 

7 

0 

8 

262 

15 

AS % OF THE TOTAL NUMBER OF 
EMPLOYEES/POSTS 

61.5% 

1.9% 

0.0% 

2.3% 

32.8% 

0.8% 

0.0% 

0.8% 

100% 

94.3% 

2.7% 

0.0% 

3.1% 

100% 

6% 

CURRENT MALE TO FEMALE 

RATIO 

Male 

Female 



TOTAL NUMBER OF MALE & 
FEMALE EMPLOYEES 

172 

90 

262 

CURRENT % MALE TO FEMALE 
RATIO 

66% 

34% 

100% 


PERCENTAGE (%) REPRESENTATION 

OCCUPATIONAL LEVELS 

Male 

Female 

Posts 

Filled 

Total Male and Female 

Posts 

Filled 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

Senior Management 

80.0% 

0.0% 

0.0% 

0.0% 

20.0% 

0.0% 

0.0% 

0.0% 

100% 

100.0% 

0.0% 

0.0% 

0.0% 

100.0% 

Professionally qualified and 
experienced specialists and mid- 
management 

45.5% 

0.0% 

0.0% 

18.2% 

27.3% 

0.0% 

0.0% 

9.1% 

100% 

72.7% 

0.0% 

0.0% 

27.3% 

100.0% 

Skilled technical and academically 
qualified workers, junior 
management, supervisors, foremen, and 
superitendents 

48.1% 

0.0% 

0.0% 

7.4% 

44.4% 

0.0% 

0.0% 

0.0% 

100% 

92.6% 

0.0% 

0.0% 

7.4% 

100.0% 

Semi-skilled and discretionary 
decision making 

50.0% 

0.0% 

0.0% 

0.0% 

50.0% 

0.0% 

0.0% 

0.0% 

100% 

100.0% 

0.0% 

0.0% 

0.0% 

100.0% 

Unskilled and defined decision making 

72.1% 

3.7% 

0.0% 

0.0% 

22.8% 

1.5% 

0.0% 

0.0% 

100% 

94.9% 

5.1% 

0.0% 

0.0% 

100.0% 


VARIANCE BETWEEN THE STATUS QUO AND THE NATIONAL EE TARGETS 

NEGATIVE VALUES = UNDER 
REPRESENTED 

Male in Numbers 

Females in Numbers 

Males in % 

Females in % 

POSITIVE VALUES = OVER 
REPRESENTED 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

African 

Colour 

Indian 

White 

Senior Management 

1 

-1 

0 

0 

-2 

-1 

0 

-1 

35.9% 

-16.7% 

0.0% 

-3.9% 

-25.9% 

-16.7% 

-0.1% 

16.7% 

Professionally qualified and 
experienced specialists and mid- 
management 

-2 

-2 

0 

3 

-7 

-1 

0 

0 

9.1% 

-6.1% 

0.0% 

14.3% 

-12.1% 

-3.0% 

-0.1% 

3.0% 

Skilled technical and academically 
qualified workers, junior 
management, supervisors, foremen, and 
superintendents 

2 

-2 

-1 

1 

1 

-1 

-1 

-1 

4.0% 

-8.0% 

-4.0% 

3.4% 

-1.5% 

-4.0% 

-4.0% 

-4.0% 

Semi-skilled and discretionary 
decision making 

5 

-2 

-1 

-3 

4 

-2 

-1 

-3 

6.9% 

-2.8% 

-1.4% 

-3.9% 

5.6% 

-2.8% 

-1.4% 

-4.0% 

Unskilled and defined decision making 

41 

-1 

-1 

-7 

-29 

-5 

-1 

-6 

31.6% 

-0.6% 

-0.7% 

-5.0% 

-19.8% 

-3.5% 

-0.7% 

-4.0% 


The tables above clearly indicate that the Municipality still need to address the ratio with 
regard to positions held by females: 
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The following is a summary of the positions held by females: 


• Only 34% of employees is female; 

• 20% of Senior management is female; 

• 37.3% of middle management is female; and 

• Only 24% of Unskilled and defined decision making positions is female. 

Furthermore on the variance table as indicated above: 

• There are 2 females less than required in the Senior Management positions; 

• There are 5 females less than required inthe Middle Management positions; 

• There are 2 employees less than the 2% required with disability; 

• In the unskilled positions there are 41 females less than required and 33 males in 
excess of the target; and 

• White employees are 16 (5%) less than required. 

There for the following positions and or groupings should be explicitly targeted during the 
recruitment process: 

• Appointment of females in Management positions; 

• Appointment of minorities groups in the Municipality; 

• Recruiting and appointing people with disabilities; 

• Appointment of females in Unskilled and defined decision making positions. 


EEP TARGETS FOR 2013/14 

Male 

Female 

Targeted 

Appointments 

Variance 
from target 
of 51% 
females 

% 

Nu 

% 

Nu 

2013/14 

2014/15 

Senior Management 

50% 

3 

50% 

3 

1 Female 

1 

Female 

0% 

Professionally qualified and 
experienced specialists and 
mid-management 

49% 

13 

51% 

14 

3 Females 

2 

Females 

0% 

Skilled technical and 
academically qualified workers, 
junior management, supervisors, 
foremen and superitendents 

50% 

16 

50% 

16 

4 Females 

Na 

0% 

Semi-skilled and discretionary 
decision making 

50% 

36 

50% 

36 

Target 

Achieved 

Na 

0% 

Unskilled and defined decision 
making 

69% 

103 

31% 

48 

8 Females 

7 

Females 

20.% 

Total Nu of Employees 


171 


117 

13 Females 

13 

Females 

0% 
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5.8.3. Workplace Skills Plan and Programme 


To provide Training for 143 officials by 30 April 2015 as per WSP. 


Annual Target 

Quarter 1 

Quarter 2 

Quarter 3 

To provide Training 
for 143 officials by 
30 April 2015 as per 
WSP. 

Training of 17 water process controllers 

Enrol 15 employees for Road 
patching and paving 

Enrol 15 General workers at 
Vusellela college 

Enrol 5 officials in Abet with dept, of 
education on-going 

Train 6 employs on Grater 
and Tab operator 

Enrol 10 employees for End 
user computing 

Enroll 33 officials in Minimum 
Competency Standards- Ongoing 



Enroll 15 officials in management 
diplomas with SBS-ongoing training 



Enroll 5 officials in Engineering studies 
with Vusellela-ongoing training 




Annual Target 

Quarter 1 

Quarter 2 

Quarter 3 

Quarter 4 

To provide Training for 
210 officials by 30 April 
2015 as per WSP. 

Train 10 officials in end 
user computing with Taung 
Enrichment Centre 



Train 12 officials in 
health and safety 
compliance training 

Awarding of 30 higher 
educational study 
bursaries to unemployed 
youth by 30 March 2015 


Advertise bursaries 





Select and award 
30 bursaries to 
successful 
candidates 


Placement of 6 work 
integrated learners by 30 
September 2014 

Place 6 WML from 
education institutions at 
the Municipality 




Implement 4 Learner 
ships for 126 unemployed 
by 30 June 2015 funded 
by LGSETA 

Enroll the 70 leaners on 
ongoing Learner ships 
namely the Horticulture 
and Environmental Learner 
ship 



Implement the New 
horticulture and 
Construction learner 
ships for 56 
unemployed 


Annual Target 

Quarter 1 

Quarter 3 

To provide Training for 30 Councillors by 
30 April 2015 as per WSP 

Enroll 4 Councillors for Local Government 
Governance training 


Enroll 8 Councillors for Project Management 
Degree- Ongoing Programme 


Enroll 2 Councillors for Law degrees- 
Ongoing Programme 


Enroll 8 Councillors for End user Computing 

Enroll 8 Councillors for End 
user Computing 


5.8.4. Occupational Health and Safety Plan 

The Health and safety OH&S 180001 programme running smoothly. Goals are being 
reached and polices are in place. The Health and safety committee is working 
towards creating a safe working environment. 

A new employee assistance programme has been implemented to assist employees 
and to fulfil the following objectives: 
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❖ Improve the psychological health of employees and assist employees to develop 
coping skills and accept a greater degree of responsibility for their own wellness 

❖ Promote wellbeing of employees 

❖ Promote better work satisfaction and morale 

❖ Create a supportive workplace climate and culture 

❖ Help employees to resolve their immediate individual, family and job performance 
problems 

❖ Identify hazards and develop control measures to create a safe working 
environment 

❖ Encourage and maintain the well-being and productivity of employees by 
providing assistance and counseling to those experiencing personal or work- 
related problems 

❖ Reduce absenteeism 

❖ Improve productivity 

❖ Reduce turnover rate 


5.9. Social Cluster 

5.9.1. Integrated Poverty Reduction and Gender Equity Plan and Programme 

A plan addressing specifically this issue is not in place but GTLM did develop the LED 
Strategy and does apply the Supply Chain Management Policy which does have an 
indirect impact with regard to this initiative. 


5.9.2. Disaster Management Plan 

Disaster Management is done from the regional office at district level and there for 
the Disaster Management Plan is done and reviewed at district level taking into 
account recent disaster that occurred in different local municipalities. 

5.9.3. Integrated HIV/AIDS Plan and Programme 

A new HIV policy in place since November 2008. The policy & procedure is designed 
to: 


❖ Reinforce a mature and enlightened culture and approach to HIV and AIDS; 

❖ To ensure that staff living with HIV/AIDS have the same rights and obligations as 
other staff; 

❖ To take steps to enhance the health of employees who are HIV positive and 
reduce their exposure to a debilitating illness. 

❖ To avoid discrimination and prejudice among employees towards HIV positive 
employees; 

To maintain maximum stability and productivity in the workplace. 

❖ To promote consistency in dealing with the issues of AIDS and HIV in the work 
environment; 

❖ To create a balance between rights and responsibilities of all parties relating to 
HI V/ AIDS; 
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5 . 9 . 4 . Human Settlement Plan and Programme 


The Housing Sector Plan of GTLM has been completed and approved and contains 
information that need to be verified with STATSSA; the anomaly is that the Housing 
Strategy indicates that GTLM does have 80 009 housing units compared to the 
STATSSA figure of 42 953 households. 

This scenario does have a significant impact on many planning and budgetary 
aspects of the municipality. 

The Strategy need to be reviewed to ensure that it can be classified as a Human 
Settlement Plan that also caters for Infrastructure Development as part of the Housing 
Development. 

A housing allocation of 2 000 units were made by the Department of Housing of which 
the progress is captured in the section which deals with the project register. 


5.10. Economic Cluster 

5 . 10 . 1 . Greater Taung Local Economic Development Strategy 

The LED Unit in the Office of the Municipal Manager does have the following 
programmes to improve LED in GTLM: 


KPAs 

Baseline Indicators 

Objectives 

Strategies 

Expected Outcome 
Indicator 
(Impact) 

Promotion of Local Economic 
Development 

LED unit is fully functional 

To create a conducive 
environment to stimulate 
economic growth 
development. 

LED Strategy need to be 
reviewed 

A GTLM that will attract 
investors 

Trade and investment 
attraction / promotion 

Stimulation of the 
competitiveness of priority 
sectors 

Stimulate economic 
expansion and diversification 

To stimulate economic growth 
through trade and investment 
promotion, development of 
economic sectors, and 
industry development 

Economic growth and 
development creation in 
order to create decent jobs 

Agriculture and rural 
development 

Dependence heavily on of the 
agricultural sector 

Improve food security and 
increasing local beneficiation 
of agricultural products 

Strategy to support the 
growth of the agribusiness 
and agro-processing sector 
CASP 

Package and implement 
opportunities for crops, 
vegetable livestock and 
value adding facilities, 

Tourism development 

To promote the GTLM as a 
preferred tourism destination 
and to market its tourism 
attractions. 

Promotion of tourism 
development 

Promote sustainable use of 
resources for tourism 
development 

Tourism Development 
Strategy 

Promote TSWHS as a 
tourism hub 

Manufacturing development 

To establish the light industrial 
park and agro-processing plant 

To guide and drive industrial 
in order to diversify the 
economic base within the 
municipal area of 
jurisdiction. 

To commission and 
coordinate research into the 
industrial development 
opportunities and to 
implement Industrialisation 
Strategy and Policy 

Promote industrial 
development 

Community Economic 
Empowerment 


To promote community 
based project and 
empowerment 

To develop a sustainable LED 
projects that are partnership- 
based and leverage Municipal 
and private resources to fund 
them and ensure they enter 
into mainstream economy 

To alleviation poverty and 
empower community 
economically and socially 

Enterprise and Cooperative 
Development 

Development of infrastructure 
for integrated business 
support delivery to SMMEs 

To facilitate the provision of 
integrated business support 
services to existing and new 
SMMEs and co-operatives 

Create a business 
environment conductive to the 
creation of sustainable jobs; 
Facilitate skills development; 
Facilitate access to the market 

Competitive advantages; 
job creation initiative 
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Economic 

Thrust 

Projects 

Project Process Plan 

Estimated Budget 

2014/15 

2015/16 

2016/17 

Trade and 
investment 

Promotion of Local 
Economic Development 

To create a conducive environment to stimulate economic 
growth and development. 

Establishment of structures such as LED Forums, Business 
forums with maximum participation of local residents. 
Involvement of SMME’s in the mainstream economy 
Encourage the Formation of Cooperatives and Business 
Chambers 

R100 000 



Development of Trade 
and Investment Plan 

To identify and profile the economic development 
opportunities within GTLM for investment promotion 

R250 000 



Policy 

Development 

Review of the LED 
Strategy 

To stimulate economic growth through trade and investment 
promotion, development of strategic economic sectors, and 
industry development as well as to align the LED with 
National Priority Outcomes 

R300 000 



Agricultural 

Development 

Ostrich Farming and 
Processing Plant 

To investigate the financial viability and sustainability of the 
Ostrich Farming business and value addition by conducting 
a feasibility study, forge PPP initiative, identify key potential 
investor to operate and manage the abattoir. 

Rim (Studies) 

R30m 

R30m 

Agro-processing and 
value chain (Agro-hub 
facility) 

To develop the value chain approach in the agriculture 
especially in the agro-food industry and establish the socio- 
economic viability of the industry in GTLM and secure 
external market 

RIOm 

DARD 



Goat Farming 

To establish the sustainability of the goat farming business 
within Greater Taung 

R200 000 

FS 

R700 000 

R200 000 

Poultry Farming and 
Processing plant 

To establish sustainable chicken broilers and egg 
production business in Greater Taung 

R7m 

R5m 

R5m 


Economic 

Sector 

Projects 

Project Process Plan 

Estimated Budget 

2014/15 

2015/16 

2016/17 

Manufacturing 

Dimension Stone 
Processing 

Invest North West has conducted a comprehensive scoping 
study for dimension stone processing and beneficiation 
activities in the Greater Taung Local Municipality 

R200 000 

INW 

TBD 

TBD 

Stone Crushing plant 

To investigate the financial viability and sustainability of the 
stone crushing business in GTLM 

R200 000 

FS 

R2m 

R2m 

Taung Marble Factory 

To resuscitate the Taung Marble Factory, the rationale 
behind this mining and beneficiation plant is to stimulate the 
beneficiation of locally available resources. 

DrRSM 

TBD 

TBD 

Tourism 

Development 

Taung Dam, Spitskop 
Dam and Nature 
Reserve Development 
Taung Heritage Route 

To unlock tourism development potential for a Nature 
Reserve at the Dam sites for accommodation, Restaurant, 
Hiking trails, Recreational facilities; etc 
Development of Tourism and Marketing Plan, 

Tourism Awareness Campaigns; 

Grading of Tourism Establishment and Exhibition 
participation 




Buxton Military Base 

Acquisition of the Buxton Military Base and convert into 
extension of Vuselela Engineering wing. 

DPW 

Vuselela 



Taung Hotel School 

Taung Tusk has been acquired by NWDC and converted 
into hospitality and tourism training institute 

DEDECT 
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Economic 

Projects 

Project Process Plan 

Estimated Budget 

Thrust 

2014/15 

2015/16 

2016/17 


Brickmaking 

To establish brick making companies that specialises with pave-bricks for 
street paving and bricks for social and low cost housing. 

To accelerate a process of job-creation and to enable local people to 
contribute in the infrastructure and economic development of their area. 

R490 000 

R500 000 

R500 000 


Sewing Project 

To develop the value chain approach in the clothing industry and to 
establish the socio-economic viability of the industry in GTLM and secure 
external market. 

R300 000 

R300 000 

R300 000 

Enterprise and 
Cooperative 
Development 

Vegetable 

Production 

To create healthy and prosperous rural communities with viable 
alternatives to subsistence farming; 

Facilitate and empower the farming households and communities to 
benefit from new opportunities being created from growth in demand for 
horticultural commodities and expanding markets for high-values products 
in local, district and regional markets 

R200 000 

R300 000 

R200 000 


Carpentry Project 

To develop the value chain approach in the carpentry industry and to 
establish the socio-economic viability of the industry in GTLM and secure 
external market. 

R100 000 

R200 000 



Bakery 

To develop the value chain approach in the bread production industry and 
to establish the socio-economic viability of the industry in GTLM and secure 
external market. 

R300 000 

R300 000 

R300 000 


5 . 10 . 2 . Taung CBD Revitalization Strategy 

An original CBD Revitalizations Strategy was which was informed by the SDF. This 
strategy was further develop through the initiatives of the NDP which is currently being 
implemented in the Taung CBD. 

5 . 10 . 3 . Neighbourhood Development Programme 

The Business Case was completed and approved by National Treasury and GTLM. 
Various stages of the project has been implemented, the current project that is on- 
going is the Integrated Transport Facility that is near to completion. 
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5.1 1 . Integrated Monitoring and Performance Management System 

5 . 11 . 1 . PMS Framework and Policy (ANNEXURE: PMS) 

The current approved framework is still relevant and functional. 

GTLM does face a challenge to cascade the PMS to all levels of the organization. 

This challenge need to be addressed via the involvement of all stakeholders for eg. 
SALGA, Labour and the Employees to develop a strategic approach on how to 
implement the PMS at all levels. 

5 . 11 . 2 . PMS Regulations 

GTLM is applying the latest regulations as per MFMA Circular 13 and The Performance 
Regulations published during August 2006 which regulates the management of 
performance of Section 57 employees and Municipal Managers in the management 
of performance. 

The Five Key Performance Areas for Local Government forms the basis of the PMS as 
regulated. 

Performance Management 

The Performance Management System was developed according to the new 
regulations of DPLG and implemented for section 57 employees. 

All the relevant documentation was developed and signed which included: 

The Employment Contract; 

The Performance Agreement; 

The Performance Plan (SDBIP); 

The Code of Conduct; 

The Financial Information and Disclosure Form; 

The Acceptance of Delegation. 


5 . 11 . 3 . Service Delivery and Budget Implementation Plans 

The SDBIPs are still in draft form and will be taken to a Strategic Planning Session for 
input and alignment. 

The final SDBIPs will be submitted to Council by the end of June 2014. 
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6. GTLM Objectives 


MUNICIPAL MANAGER & GENERIC GENERAL CROSS CUTTING ADMINISTRATIVE OBJECTIVES 

RELEVANT TO ALL DIRECTORATES 

Integrated Development Plan 

❖ To Develop And Approve A Credible IDP Every 5 Years And Review It Annually By The End 
Of May Of Each Year Based On CBP Input, Informed By Other Sectors And Initiatives And 
Integrate The Budget & PMS 

GTLM Integrated Sustainable Development Plan 

❖ To Develop a Long Term Development Strategy for GTLM By The End Of Dec 2015 

o (Notice should be taken that this objective is influenced by the processes as 
determined by DBSA) 

Performance Management 

❖ GTLM Will Annually Review It's PMS By The End Of May Of Each Year And Complete All 
Relevant Documentation As Regulated By The PMS Regulations To Ensure Compliance 

Monitoring, Evaluation & Reporting 

❖ To Ensure Continuous Monitoring & Evaluation Of All Directorates Through Legislated 
Reporting Requirements Such As Quarterly Reports, Mid-Year Assessment and The Annual 
Report 

Good Governance & Administration 

❖ The Directors Of GTLM Will Ensure Good Administrative & Managerial Practices 
Continuously Throughout Their Term Of Employment To Ensure Compliance To All 
Legislative Requirement Especially With Regard To Input and Attention To Detail In The 
Following Processes: 

❖ IDP, Budget, PMS & Internal & External Audit 

Internal Audit 

❖ To Ensure Audit Services Are Rendered Throughout The Year To Comply With All Legislated 
Requirements 

Risk Management 

❖ To Ensure Risks Assessments Are Done To Identify Risks That Need To Be Reduced And 
Eliminated 

Local Economic Development 

❖ To Create A Conducive Environment In An Around GTLM To Stimulate Economic Growth 
And Development 

Intergovernmental Relations 

❖ GTLM To Participate At All Levels; Horizontally And Vertically; In The Relevant IGR 
Structures To Ensure Cooperative And Integrated Governance 
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Internal Communications 

❖ To Provide Effective, Involving And Proactive Internal Communications 

External Communications 

❖ To Engage The Public In Communicating Their Opinions And Thoughts On Service Delivery 

Media Relations & Research 

❖ Profile The Mayor, Municipal Manager And Programmes Of The Municipality 

Branding & Marketing 

❖ To Give The GTLM A Synonymous Visual Identity Across The Board 
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DEPARTMENT: CORPORATE SERVICES 


Community Consultation & Satisfaction 

❖ To Frequent Consultations With Communities As Required By Legislation 

Archive & Records 

❖ To Maintain A Functional And Reliable Records And Archive System On An On-going Basis 

Employment Equity 

❖ To Adhere To The Requirements Of Employment Equity Regulations Of The Department Of 
Labour 

Workplace Skills Plan 

❖ To Ensure The Development & Implementation Of the Workplace Skills Plan In 
Consultation With Labour 

Organizational Structure 

❖ To Review The Organizational Structure And Ensure Alignment To The IDP 

Support To Ward Committees 

❖ To Provide Office Space Eventually To All Wards At A Rate Determined By Available 
Resources 

Administration And Secretarial Services 

❖ To Provide Effective Administrative And Secretarial Services For GTLM 

Policies And By-Laws 

❖ To Annually Facilitate and Review Relevant Existing Policies And By-laws And Facilitate 
and Develop Relevant New Policies And By-laws 

Health And Safety 

❖ To Ensure A Safe & Healthy Working Environment For All Employees Of GTLM 

Local Labour Forum 

❖ To Continuously Throughout The Year Ensure Functionality Of The Local Labour Forum 

Information & Communication Technology 

❖ To Ensure The Regular Update And Maintenance Of ICT Systems, Environment And 
Administration To Comply With The Requirements Of The Information Systems Audit 
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DEPARTMENT: INFRASTRUCTURE DEVELOPMENT 


Road Infrastructure: 

❖ To Provide Quality New Road Infrastructure In Areas Of Jurisdiction As Determined By The 
Powers & Functions Relevant To GTLM. 

❖ To Maintain Existing Road Infrastructure In Areas Of Jurisdiction As Determined By The 
Powers & Functions Relevant To GTLM. 

❖ To Facilitate The Development Of New & Maintenance Of Existing Road Infrastructure 
Assigned Or Relevant To Other Institutions Which Falls Within The Boundaries Of GTLM 

Sanitation Provision: 

❖ To Continuously Provide & Maintain Good Quality And Environmentally Friendly Sanitation 
Services In Areas Where GTLM Is Still Rendering The Service. 

❖ To Facilitate And Ensure The Provision Of Good Quality And Environmentally Friendly 
Sanitation Services In Areas Where Dr Ruth S Mompati Is Rendering The Service. 

Water Provision: 

❖ To Continuously Provide & Maintain Good Quality And Environmentally Friendly Water 
Services In Areas Where GTLM Is Still Rendering The Service. 

❖ To Facilitate And Ensure The Provision Of Good Quality And Environmentally Friendly 
Water Services In Areas Where Dr Ruth S Mompati Is Rendering The Service. 

Energy (Electricity) Provision: 

❖ To Continuously Provide & Maintain Good Quality Energy Services In Areas Where GTLM Is 
Still Rendering The Service Under License Agreement. 

❖ To Facilitate And Ensure The Provision Of Good Quality Energy Services In Areas Where 
Eskom Is Rendering The Service. 

❖ To Explore Opportunities Of Feeding Clean Energy Into The National Energy Grid 
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DEPARTMENT: LAND USE, RURAL DEVELOPMENT & HUMAN SETTLEMENT 


Housing 

❖ To Facilitate The Planning For Flousing Development 

Administration 

❖ To Administer The Activities With Regard To: 

❖ Land Use, Alienation & Zoning (LUMS); 

❖ Township Establishments 

❖ Building Plans & Inspections; 

❖ Bill Boards; 

❖ Trading Licenses; 

❖ To Review The Spatial Development Framework (SDF) 

❖ To Review The Land Use Management Scheme (LUMS) 

❖ To Review The Environmental Management Plan (EMP) 
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DEPARTMENT: COMMUNITY SOCIAL SERVICES 


Refuse Removal 

❖ To Maintain The Current Level Of Refuse Removal Services As Rendered In The Formal 
Areas Of GTLM Already Captured On The Financial System 

❖ The Expand Refuse Removal Services To The Informal Settlements Of The Entire GTLM By 
Way Of Innovative Local Methods 

Cemeteries 

❖ To Provide, Control And Maintain Cemeteries 

Community Halls 

❖ To Provide At Least One Community Hall Per Ward In Wards With A Small Geographical 
Profile And Additional Community Halls In Activity Nodes Of Wards With A Vast 
Geographical Profile At A Rate Determined By The Availability Of Financial Resources 

Local Amenities 

❖ To Provide, Control And Maintain All Local Amenities In GTLM 

Sport Facilities 

❖ To Maintain All The Sport Facilities In Greater Taung During The Course Of The Year 

Library Services 

❖ To Provide And Promote Library Service In Urban & Rural Areas Of GTLM 
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DEPARTMENT: FINANCIAL SERVICES 


Budget 

❖ GTLM Will Annually Develop And Approve The Budget By May And Review It During The 
Mid Year Budget & Performance Assessment Before 25th Of January 

Revenue Enhancement 

❖ To Put Measures In Place To Encourage Communities To Pay For Municipal Services To 
Improve Revenue Enhancement 

Asset Register 

❖ To Development And Regularly Maintain The Asset Register In Line With GRAP To Be Able 
To Properly Account For All Assets Purchased And Controlled By The Municipality 

Financial Reporting 

❖ To Ensure Financial Reporting To Monitor Progress Of The Budget As Required In Terms Of 
Section 71 Of MFMA 

Institutional Arrangements 

❖ To Ensure That At Least 95% Of All Post In The Financial Directorate, Especially The Budget 
And Treasury Office, Are Filled With Skilled Personnel To Ensure Legislative Compliance 
And Functionality Of The Department 

Annual Financial Statements 

❖ To Prepare The Annual Financial Statement Internally By 31 August 

Audit Processes 

❖ To Pro-actively Participate In Financial Auditing Processes To Ensure An Unqualified Audit 
Opinion Is Achieved 

Indigent Support 

❖ To Ensure Social Benefit For Indigents Are Provided To Deserving Household Through 
Indigent Support Programmes And Free Basic Services 

Debt Collection & Credit Control 

❖ To Improve Debt Collection And Implement Credit Control Measures 

IDP Core Components & Sector Plans 

❖ To Develop The Financial Core Components And /Or Sector Plan As Per IDP Methodology 

Supply Chain Management 

❖ To Promote Procurement From SMME, HDIs And Local Service Providers To Improve Local 
Economic Development 

Budget Policies 

❖ To Annually Review Policies Relevant To The Budget Processes 
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The project register is informed by various processes and institutions and it is a challenge to 
compile due to the many stakeholders that is involved. 

• There should be a clear link between the CBP, IDP, Budget & PMS 

• Information in CBP must be used to inform the Project Priorities i_n the IDP as well os the 
integration of the Budget 

• The SDBIPs of Directors must reflect the integration of the CBP during the Projects 
Phase to ensure a bottoms-up approach that is strategically aligned with other 
government initiatives and at the same time owned by the community 

The following principle decisions were applied during the development of the Project 
Register and SDBIPs: 

• That all previously approved projects will stand until such time as those priorities were 
implemented. 

• That the three highest CBP Priorities of the current year relevant to the 3 rd Generation 
IDP will be considered for new developmental priorities. 

• That the next highest priority be used in instances where a sector was not listed under 
the first 3 priorities. 


The project register for GTLM was broken down into different categories as follows: 

• Projects and investments to be funded by GTLM Own Revenue; 

• Projects to be funded and implemented by the Dr Ruth S Mompati DM. 

• Projects to be implemented by Provincial Grants and Sector Departments; 

• Projects funded through National Grants and Departments; 

o MSIG - Municipal Systems Improvement Grant; 
o FMG - Finance Management Grant; 
o MIG - Municipal Infrastructure Grant; 
o NDP - Neighbourhood Development Grant; 
o EPWP - Extended Public Works Programme; 
o Equitable Share. 
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7.1. Projects and investments to be funded through GTLM Own Revenue 

7.1.1. DEPARTMENT OF THE MUNICIPAL MANAGER: 

LOCAL ECONOMIC DEVELOPMENT PROJECTS TO BE IMPLEMENTED BY THE LED 
UNIT IN THE OFFICE OF THE MUNICIPAL MANAGER: 

RESPONSIBLE OFFICIAL: ME TSEPANG BALOYI 

AGRICULTURE 

> Poultry Production Projects 

- Egg Layer and Broiler Projects 

> Vegetable Production Projects 

- 15 Projects Identified 

> Agricultural Growth Project 
TOURISM 

> Identification and profiling of the Tourism attractions an Heritage Sites 

- Spitskop Dam Development 

- Nature Reserve Development 

> Tourism Product Development 
ENTERPRISE AND COOPERATIVE DEVELOPMENT 

> Training and skills development for SMMES 

> LED Technical Funding and Support 

> Establishment of Flea Market 
LED 

> Review of the LED Strategy 

> Development of Feasibility Studies and Business Plans for LED High 
Impact Projects 

> Hosting of Investment Promotion Seminar 

> Development of an Investment Opportunities Package 
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7 . 1 . 2 . PROJECTS TO BE COORDINATED BY THE DIRECTOR CORPORATE SERVICES 
RESPONSIBLE OFFICIAL: MR KABO FORANE 

Upgrade of the ICT systems 
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7.1.3. PROJECTS TO BE COORDINATED BY THE DIRECTOR INFRASTRUCTURE 
DEVELOPMENT 

RESPONSIBLE OFFICIAL: MR MICHAEL DUMA 


MUNICIPAL INFRASTRUCTURE GRANT (MIG) 

2013/2014 

2014/2015 

2015/2016 

TOTAL 

EXCO 

NU 

MIG ALLOCATION ==> 

R 38,695,000 

R 44,1 92,000 

R 46,478,000 

R 129,365,000 

PROJECT DESCRIPTION 

COMMITMENT 

COMMITMENT 

COMMITMENT 

COMMITMENT 

1 

Taung Community Hall 

R 5,725,312 



R 5,725,312 

2 

LED Infrastructure (A) Temporary Rank 

R 3,000,000 



R 3,000,000 

3 

Dryharts Community Hall 

R 5,533,252 



R 5,533,252 

4 

Dipitsing Community Hall 

R 3,000,000 



R 3,000,000 

5 

Molelema Storm Water 

R 1,308,000 



R 1,308,000 

6 

Taung Police Station Road 

R 480,139 



R 480,139 

7 

Madibaneng Access Road 

R 6,751 ,432 



R 6,751,432 

8 

Matlapaneng Community Hall 

R 3,000,000 



R 3,000,000 

9 

Matlhako Community Hall 


R 4,000,000 


R 4,000,000 

10 

Picong Community Hall 

R 2,250,000 

R 2,750,000 


R 5,000,000 

11 

Gataote Community Hall 

R 2,250,000 

R 2,750,000 


R 5,000,000 

12 

Lokaleng Access Road 

R 750,000 

R 4,750,000 

R 5,500,000 

R 11,000,000 

13 

Chiefs Court Access Road 

R 750,000 

R 4,750,000 

R 5,500,000 

R 11,000,000 

14 

Rietfontein Access Road 

R 750,000 

R 5,250,000 

R 5,000,000 

R 11,000,000 

15 

Diplankeng Access Road 

R 750,000 

R 5,250,000 

R 5,000,000 

R 11,000,000 

16 

Madipelesa Storm Water 

R 750,000 

R 2,750,000 

R 4,500,000 

R 8,000,000 

17 

Lower Majeakgoro Storm Water 

R 750,000 

R 2,750,000 

R 3,500,000 

R 7,000,000 

18 

LED: Abattoir & Poultry Houses 


R 8,000,000 


R 8,000,000 

19 

PMU (Operations) 

R 896,865 

R 1,192,000 

R 2,000,000 

R 4,088,865 

20 

Maganeng Road & Storm Water 




R0 

21 

Moretele Road & Storm Water 



R 11,000,000 

R 11,000,000 

22 

Matsheng Community Hall 



R 4,478,000 

R 4,478,000 


TOTALS 

R 38,695,000 

R 44,192,000 

R 46,478,000 

R 129,365,000 


VARIANCE VS DoRA ALLOCATION 

R0 

R0 

R0 

R0 
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Electrification Projects to be implemented by Eskom and DME: 


Background 


• Number of 

• Number of 

• Number of 

• Number of 

• Number of 

• Number of 


households in the municipality 48612 
households connected to grid 45865 
households not connected to grid 2747 
new developments 03 

households provided electricity by Eskom 45548 
households provided electricity by municipality 31 7 


Please take note that the above mentioned figures are the statistics provided by Eskom and 
need to be aligned with the new statistical data of the 2011 Census and should not be 
considered as the official correct statistics. 


Proposed Electrification Programme 2014 / 2015 Financial Year 


Ward 

Village Names 

Planned Number of 
Connections 

Progress to date 

3 

Loselong Ext. 

20 

Awaiting Eskom Confirmation 
Letter 

4 

Dryharts ext 

200 

8 

Rooival phase 2 Ext 

150 

8 

Itirileng Ext. 

50 

1 1 

Taung Ext 7 

300 

24 

Mokasa 2 

60 


Electrification Proposed Plan for 201 5/201 6 Financial Year 


Ward 

Village Names 

Units 

Planned 

Activities 

10 

Modimong Phase 2 

60 

Reticulation and household installation 

14 

Manthe Phase 2 

60 

Reticulation and household installation 

15 

Morokweng Phase 2 

50 

Reticulation and household installation 

25 

Khibicwane Phase 2 

55 

Reticulation and household installation 

18 

Diplankeng - Robaletheka 

70 

Reticulation and household installation 

05 

Matlhako 1 Phase 2 

50 

Reticulation and household installation 

01 

Reivilo RDP 

200 

Reticulation and household installation 
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Electrification Proposed Plan for 201 6/201 7 Financial Year 


Ward 

Village Names 

Unit 

Planned 

Activities 

15 

Matsheng Phase 2 

60 

Reticulation and household installation 

24 

Buxton Phase 2 

40 

Reticulation and household installation 

04 

Dryharts - Tlhogo ya Pudi 

50 

Reticulation and household installation 

1 1 

Taung Ext. 7 Phase 2 

100 

Reticulation and household installation 

01 

Lykso RDP 

41 

Reticulation and household installation 


ELECTRICAL INFILLS 
Infills Backlog Data 


Ward 

Village Names 

Unit Planned 

10 

Modimong 

27 

10 

Hallenspan 

12 

10 

Phache 

12 

10 

Mmamashokwane 

1 1 

10 

Setlhabeng 

7 

10 

Cokonyane 

40 

06 

Myra 

62 

06 

Mogopela B 

36 

06 

Mogopela A 

40 

18 

Donkerhoek 

38 

18 

Diplankeng 

40 

18 

Modutung 

10 

18 

Diphitshing 

16 

17 

Santapane 

17 

17 

Maphoitsile 

75 

17 

Gamoduane 

46 

1 1 

Taung Ext. 6 

5 

1 1 

Matolong 

42 

13 

Viertien 

27 

13 

Ditshilong 1 & 2 

57 

13 

Nhole 

25 

03 

Mase 

64 

07 

Mokgareng-Roma 

22 

08 

Takapori 

17 

12 

Manokwane 

52 

09 

Marotoaneng 

15 

03 

Qho 

7 

08 

Mokasa 1 

30 

08 

Rooival 

20 

08 

Lokgabeng 

14 

24 

Mokasa 2 

50 

09 

Tamasikwa 

17 

02 

Moretele 

23 

02 

Khaukhwe 

17 

16 

Vergenoeg 

26 

16 

Mothanthanyane 

41 

26 

Matsheng 

47 
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Ward 

Village Names 

Unit Planned 

14 

Tlapeng l&ll 

52 

5 

Matlhako 1 

53 

2 & 5 

Matlhako 2 

39 

4 

Dryharts Station 

12 

2 

Ntshwanahatshe 

20 

2 

Maganeng 

48 

08 

Majaneng 

60 

16 

Granspan 

27 

16 

Pitsong 

32 

17 

Gamokake 

7 

17 

Lothwangeng 

5 

26 

Vergenoeg 

21 

26 

Morokweng 

42 

04 

Sitting Polar 

40 

15 

Molelema 

30 

15 

Kokomeng 

40 

15 

Khudutlou 

23 

26 

Longaneng 

50 

26 

Matsheng 

44 

12 

Kolong 

34 

12 

Randstad 

45 

01 

Reivilo-Boipelo 

24 
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(§) Eskom 


PUBLIC DOMAIN 


Mr Katlego Gabanakgosi 

Municipal Manager 

Greater Taung Local Municipality 

Private Baq x 1048 

TAUNG 

8580 


22 April 2014 

Enquiries 
Ofentse Racodi 
(053) 928 8225 
082 306 2219 


Dear Mr Gabanakgosi 


LETTER OF CONFIRMATION: 2014-2015 ELECTRIFICATION PROJECTS 

As a requirement of the Department of Energy, and in support of the municipality Integrated 
Development Plan (IDP), I wish to confirm that the following projects have been included in the 
2014/15 Electnficatton Plan and forms part of your DORA allocation Please refer to the attached 
program 


In accordance with INEP requirements, will you please indicate your satisfaction on the proposed 
works by provtdmg us with a confirmation letter on your letterhead that indicates your agreement 
with the above mentioned projects 

Please note that the confirmation letter should reach our offices by the 10 May 2014. 

NB In an instance where the municipality requested Eskom to electrify shacks or mud houses, 
Eskom will not be held responsible for a meter move to the newly built house The affected 
customer will have to apply via Eskom Customer Service office for a meter move, upon which a 
specified fee will be charged. 

lastly, it is worth noting that failure to respond to the above mentioned request Eskom will regard 
this as tacit concern or as clearly understood. 


Yours sincerely, 


M 

Lesego Ramatlo 

ELECTRIFICATION PLANNING MANAGER 

CC. S Mattewe North W«1 Reuoruii Energization Manager -DoE 

M Duma Technical & Infrastructure --Greater Taung Local Municipality 
S de Jager IDP Manager-Greater Taung LocaJ Muncpakty 




Eekom OteMtoitlott North West Operate Unit 
Electrification Running Department 
1 Gobi* Street, Norlands 0049 
P O Box 300*9, Menlo Par*, 0102 SA 

Tut +27 12 421 6601 Fax +27 B6 606 2330 wv/w.cskom.co.ra 
Ettorn Holdings SOC Limited Rog No 2002i0l 6627*06 



Page 72 of 110 



(§)£skom 


CONFIRMATION LETTER • LIST 


Unique identifiiK 

XM-UXXX-M 

Rovteion 

0 

Effective dM« 

March 2013 


HOtrSEHOLPS 


MUNICIPALITY NAME 

PROJECT NAME 

PLANNED NO OF 
CONNECTIONS 

ESTIMATED CAPEX 

GREATER TAUMG 

Dry harts 

200 

R 3 440 00000 

Itreleng ext 

50 

R 875 000 CO 

Loselong Ext (Ward 3) 

20 

R 350 000 GO 


Mcfcasa? 

60 

R 1 050 000 00 


Rowaal Ext 

150 

R 2 525 000.00 


Ooater T auna EXT 7 

300 

R 5 180 000 00 

TOTAL 

730 

R 13 500 000.00 


Whan ctoamfeauwd from OMabiUi this OOOjfnem i* unconinrtwj and m* r*«eon*lt»lty r**m w Hi tt» hi atMimi dam Him >Mlfi «a ■.ifonwil vamton an lh« tSaUhMa 


l 

MUNICIPALITY NAME 

PROJECT NAME 

PLANNEO NO Of 
CONNECTIONS 

ESTIMATED CAPEX 

- — ■— 

GREATER TAUNG 

Greater T&uwj DoE Functed Iflfils 

200 

R 1 400 000 00 

TOTAL 

200 

R 1 400 000.00 


Whan ckwttfcM&td from Approvtd OattbAM. Uitt (toc«fTttfit « ufKOfllrotod and To nwoiHJO J>7 WJ ** the uwr to enwm 1 * .n In* *m the luthc^Md *f*l3r im the riiMw 
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WATER PRROJECTS 


The following are project to be placed in the IDP 

s Interlinking reservoir west of Reivilo to improve the existing system. 
s Drill and rig a new borehole to ensure uninterrupted water supply. 
s Installation of pre-loaded prepaid water system linked to the municipal financial 
system in Reivilo and Boipelo. 

s Refurbishment of water reticulation and installation of water valves in Reivilo and 
Boipelo. 

s Refurbishment of chlorination station on Reivilo water system. 
s Bulk supply and internal reticulation in Boipelo extension. 

The following villages have been verified: 


VILLAGE 

CHALLENGES 

COMMENTS 

Maphoitsile 

Still 500 radial distance 

Bulk and internal reticulation 

Manokwane 

Growth 

Bulk and internal Reticulation needed 

DIPLANKENG Ext 3 

No formal source of water 
supply 

Cross the tar road to get water from Diplankeng village 

MODUTUNG 

No formal source of water 
supply 

Constant cut off and also affect Modutung escarpment 
(RDP) 

Gasebusho 

Village grown 

Extension of supply to Motlhajeng and Gadlomo 

Sedibeng 

Boreholes contaminated 

Operation and maintenance 

Mamashokwane 

Borehole dried up 

Experience draught 

Modimong 

Boreholes dried up 

Experience draught 

Leshobo 

Boreholes dried up 

Supply needed from Pudumong plant/Borehole dried up 

Itireleng 

Growth 

Bulk and internal reticulation 

Pitsong 

Growth 

Reservoir capacity 

Longaneng 

Growth 

Internal reticulation 

Norlim 

Reservoir capacity 

Need extra reservoir to assist the current one 

Molelema 

Growth 

Need extra Reservoir capacity 

Hellenspan 

Storage/source 

Inadequate groundwater 

EXT 7 (adjacent to 

Public Works towards 
west and South of Ext 6 

Growth 

Bulk and internal reticulation 


Page 74 of 110 




SANITATION PROJECT 


Reivilo 


Villlage/ Ward 

Challenges 

Comments 

Reivilo 

Raw water abstraction 

For irrigation purposes 

Reivilo 

Bulk and internal reticulation 

Still uses honey suckers 

Boipelo 

Bulk and internal reticulation 
of sewer line (New Boipelo 
ext) 

Reticulation needed 

Reivilo/ Boipelo 

Upgrading of all sewer pumps 
and stations 

Still uses old system (pumps) 


Pudumong 


Village/Ward 

Challenges 

Comments 

Pudumong 

Construction of new sewer 
bulk line - connected to New 
Old Age gravity line to 
municipal sewer line 

New bulk line to offload the 
pump station 

Pudumong 

Refurbishment of sewer 
ponds fence with concrete 
palisade fencing 

Replace stolen fence 


Taung 


Village/ Ward 

Challenges 

Comments 

Taung Main 

Sewer 

Refurbishment of raw water 
chlorination station 

Chlorination of raw water before 
disposing 

Taung Main 

Sewer 

Refurbishment of sewer 
ponds fence with concrete 
palisade fencing 

Replace stolen fence 

Taung Hospital 
sewer ponds 

Refurbishment of sewer 
ponds fence with concrete 
palisade fencing 

Replace stolen fence 

Taung Mid 
station pumps 

Refurbishment of all sewer 
pump 

Converted to Gammon Rupp or 
similar quality system 
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RURAL SANITATION 


Council takes cognizance of the completion of sanitation clusters as planned. The clusters 
are nearly completed with the assistance of RHIG (Rural household infrastructure Grant) and 
the Priemier's legacy project; which injected 5400 sanitation units in Greater Taung Local 
Municipality. 

Council needs to re - cluster all villages which still have backlog and resubmit for 
implementation and such resolution, should be forwarded to the Dr. RSM District Municipality 
to complete the remaining backlogs. 

The following is as results of limited budget and allocation received from Dr. RSM District 
Municipality 

CLUSTER A 


WARD 

VILLAGE 

TOTAL NUMBER OF 
HOUSEHOLD 

ACTUAL INSTALLED 

BACKLOG 

14 

TLAPENG 1&2 

327 

274 

53 

16 

GANSPAN 

150 

40 

1 10 

12 

MABERENG 

12 

12 

0 

20 

KGOMOTSO 

869 

200 

669 

22 

RIETFONTEIN 

163 

139 

24 

22 

MADIPELESA 

551 

46 

505 

25 

LOKALENG 

619 

119 

500 

1 1 

DITSHILONG 

519 

189 

330 

12 

MANOKO 

25 

25 

0 

12 

KOLONG 

134 

50 

84 

9 

BUXTON 

590 

495 

95 

9 

DRY HOEK 

123 

53 

70 

10 

SETLABENG 

150 

150 

0 

3 

MAGANENG 

473 

438 

35 

10 

HALLENSPAN 

37 

37 

0 

3 

LESHOBO 

462 

82 

386 


CLUSTER B 


WARD 

VILLAGE 

TOTAL NUMBER OF 
HOUSEHOLD 

ACTUAL INSTALLED 

BACKLOG 

15 

MOLELEMA 

1154 

380 

774 

16 

LONGANENG 

501 

380 

121 

14 

MANTHE 

796 

380 

416 

16 

PICONG 

274 

274 

0 

22 

SHALENG 

745 

380 

365 

7 

MOKGARENG 

830 

380 

450 

7 

DITOMPONG 

667 

380 

94 

7 

LOKGABENG 

466 

380 

86 

8 

TAKAPORI 

220 

220 

0 

8 

MOKASA 1 

217 

217 

0 

18 

DIPLANKENG 

728 

380 

348 

8 

ROOIVAAL 

185 

185 

0 

5 

MATLHAKO 1 & 

2 

892 

760 

132 
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CLUSTER C 


WARD 

VILLAGE 

TOTAL NUMBER OF HOUSEHOLD 

ACTUAL INSTALLED 

BACKLOG 

6 

MOGOPELA B 

473 

380 

93 

16 

DIKHUTING 

244 

244 

0 

20 

MAMMUTLA 

600 

200 

400 

21 

SEODING 

453 

500 

0 

20 

LOSASANENG 

560 

490 

60 

17 

DIPHETSENG 

500 

500 

0 

16 

MORORWENG 

267 

267 

0 

17 

VIERTEEN 

519 

392 

127 

13 

KGATLENG 

300 

173 

127 

12 

MANOKWANE 

893 

N/A 

N/A 

3 

MASE 

488 

488 

0 

14 

MATSHENG 

945 

500 

445 


CLUSTER D 


WARD 

VILLAGE 

TOTAL 
NUMBER OF 
HOUSEHOLD 

ACTUAL 

INSTALLED 

BACKLOG 

STATUS 

16 

MOTHANTHANYANENG 

380 

380 

0 


10 

COKONYANE 

1177 

500 

677 


22 

GATAOTE 

309 

309 

0 


20 

KAMELPUTS 

155 

255 

0 


13 

BLEKKIES 

392 

392 

0 


13 

THOTENG 

200 

200 

0 


25 

KHIBICWANE 

500 

500 

25 


17 

MAPHOITSIELE 

650 

500 

150 

CONTRACTOR ON 

SITE 

17 

GAMOKAKE 

110 

16 

0 

COMPLETED 

17 

GAMODUANE 

184 

184 

0 

COMPLETED 

4 

DRY HARTS 

1727 

500 

1227 

CONTRACTOR ON 

SITE 

17 

MAGOGONG 

945 

500 

445 

CONTRACTOR ON 

SITE 

3 

CHOSENG 

596 

500 

96 

CONTRACTOR ON 

SITE 

8 

ITIRELENG 

74 

74 

0 

COMPLETED 
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CLUSTER E * NOT YET UPDATED DUE TO CONSTRUCTIONS 


WARD 

VILLAGE 

TOTAL NU OF 
HOUSEHOLD 

ACTUAL 

INSTALLED 

BACKLOG 

STATUS 

20 

MADITHAMAGA 

207 




2 

NTSWANAHATSE 

786 




10 

MADIBANENG 

25 

25 

0 


10 

MODIMONG 

465 



CONTRACTOR ON SITE 

9 

THOMENG 

100 



CONTRACTOR ON SITE 

3 

MATLAPANENG 

880 



CONTRACTOR ON SITE 

3 

LESHOBO 

697 



CONTRACTOR ON SITE 

17 

LETWANYENG 

826 



CONTRACTOR ON SITE 


CLUSTER F * NOT YET UPDATED DUE TO CONSTRUCTIONS 


WARD 

VILLAGE 

TOTAL NU OF 
HOUSEHOLD 

ACTUAL 

INSTALLED 

BACKLOG 

STATUS 

8 

MOKASA 2 

1032 



CONTRACTOR ON SITE 

8 

DIBERE 

30 



CONTRACTOR ON SITE 

2 

KHAUKHWE 

100 



CONTRACTOR ON SITE 

2 

MORETELE 

350 



CONTRACTOR ON SITE 

18 

MODUTUNG 

270 



CONTRACTOR ON SITE 

15 

KOKOMENG 

344 



CONTRACTOR ON SITE 

12 

RANDSTAD 

300 



TO BE DONE IN JULY 

13 

NUMBER 1 

96 



TO BE DONE IN JULY 

21 

SEKHING 

863 



CONTRACTOR ON SITE 

21 

UPPER 

MAJEAKGORO 

821 



CONTRACTOR ON SITE 

19 

LOWER 

MAJEAKGORO 

2404 



CONTRACTOR ON SITE 

20 

THOTA YA TAU 

619 



TO BE DONE IN JULY 

3 

SEDIBENG 

10 



TO BE DONE IN JULY 

3 

KARELSTAD 

25 



CONTRACTOR ON SITE 

3 

LOSELONG 

47 



TO BE DONE IN JULY 


VERGENOEG 




CONTRACTOR ON SITE 


MANOKWANE 




CONTRACTOR ON SITE 


KHUDUTLOU 




CONTRACTOR ON SITE 


Page 78 of 110 





7.1.4. PROJECTS TO BE COORDINATED BY THE DIRECTOR LAND USE, RURAL 
DEVELOPMENT AND HUMAN SETTLEMENT: 

RESPONSIBLE OFFICIAL: Post is Vacant 


Ward 

What was planned in the Ward and 
Where was it planned? 

What was done in the Ward and 

Where was it done? 


Ba Ga Mothibi- Phase 3 building of 424 
housing units 

319 Units completed. Project is on going but 
running behind schedule 


Ba Ga Mothibi - Phase 3 lower 
majekgoro 

78 Units completed. Project is on going but 
running behind schedule 

Various 

wards 

Aobakwe Louw building of 1010 housing 
units 

1002 completed 


Taung Ext 6 building 94 houses 

0 completed, in a process of unblocking the 
project 

1 

Boipelo- 200 houses 

0 completed in a process of unblocking the 
project 

9 

Bephuduhucwana 359 houses 

1 unit completed in a process of unblocking the 
project 

10 

Women’s built 44 housing units 

22 Completed 

14,15,12 

Barzani Construction building 500 units 

Completed 

Ward 12 is incomplete 

Various 

wards 

Tuang 263 Disaster, 263 units 

63 Completed ongoing project 

4,6 

Go Direla Civils, 500 units 

None 

14 

War on poverty, 250 Units 

50 Completed ongoing project 


Womans built 30 Unit Cokonyane, 
Helenspan & Modimong 

22 Completed 
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THE CLUSTER OF WARDS & VILLAGES IN RESPECT OF THE 2000 SUBSIDY ALLOCATIONS 
FOR 2014- 2016 HOUSING PROGRAMME 


The following cluster of proposed housing intervention were based on the first 3 CBP priorities 
as well as boundaries and location of ward to ensure the projects can be implemented cost 
effectively. 

CLUSTER ONE CLUSTER TWO CLUSTER THREE 


Ward 

Village 

units 

1 

Boipelo 

100 

1 

Lykso 

47 

TOTAL 

147 


Ward 

Village 

Units 

5 

Matlhako 1 1 

52 

5 

Pudimoe 

50 

6 

Mogopela A 

100 

6 

Mogopela B 

100 

6 

Myra 

50 

TOTAL 

352 


Ward 

Village 

Units 

2 

Dryharts Station 

50 

2 

Khaukhwe 

50 

2 

Maganeng 

50 

2 

Ntswanahatshe 

50 

2 

Matlhako 1 

52 

4 

Lohatlheng 

50 

4 

Pompong 

50 

23 

Karelstad 

25 

23 

Sedibeng 

25 

2 

Moretele 

50 

TOTAL 

452 


Cluster Four Cluster Five Cluster Six 


Ward 

Village 

Units 

19 

Upper Majeakgoro 

50 

21 

Seoding/Sekhing 

50 

TOTAL 

100 


Ward 

Village 

Units 

7 

Diretsaneng 

50 

7 

Takaneng 

50 

9 

Mocweding 

50 

9 

Tamasikwa 

50 

TOTAL 

100 


Ward 

Village 

Units 

12 

Randstad 

50 

13 

Ditshilong 1 

50 

13 

Ditshilong 2 

50 

13 

Chiefscourt 

50 

25 

Lokaleng 

50 

TOTAL 

250 


Cluster 7 Cluster 8 


Ward 

Village 

Units 

18 

Dipitshing 

50 

18 

Diplankeng 

50 

18 

Diplankeng Ext.l 

50 

18 

Diplankeng Ext.2 

50 

18 

Diplankeng Ext .3 

50 

TOTAL 

250 


Ward 

Village 

Units 

15 

Molelema 

50 

15 

Kokomeng 

50 

15 

Khudutlou 

50 

16 

Mothanthanyaneng 

50 

16 

Magogong 

50 

26 

Morokweng 

50 

TOTAL 

300 


Total number of houses planned = 1,951 

Total number of beneficiaries to be identified = 49 
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TAUNG 1,000 UNITS (BACKLOG PROJECTS) 


CLUSTER ONE 


CLUSTER TWO 

NO 

WARD 

VILLAGE 

UNITS 


NO 

WARD 

VILLAGE 

UNITS 

1 

23 

MATLAPANENG 

5 


1 

10 

COKONYANE 

49 

2 

23 

SEDIBENG 

7 


2 

10 

MODIMONG 

17 

3 

23 

KARESTAD 

8 


3 

10 

MMAMASHOKWANE 

9 

4 

2 

NTSWANAHATSHE 

14 


4 

10 

HELLINSPAN 

45 

5 

2 

KHAUKHWE 

9 


5 

10 

MADIBANENG 

3 

6 

2 

MORETELE 

12 


6 

10 

SETLHABENG 

1 

7 

2 

MAGANENG 

14 


7 

10 

PHACHE 

1 

8 

3 

LOSELONG 

10 


8 

8 

ROOIWAL 

9 

9 

3 

MASE 

2 


9 

25 

KHIBITSWANE/LOKALENG 

30 

10 

5 

MATLHAKO 1 

21 


10 

12 

KOLONG 

30 

1 1 

2 

MATLHAKO LL 

33 






TOTAL 

135 


TOTAL 

124 

CLUSTER THREE 


CLUSTER FOUR 

NO 

WARD 

VILLAGE 

UNITS 


NO 

WARD 

VILLAGE 

UNITS 

1 

7 

MOKGARENG 

25 


1 

19 

LOWER MAJEAKGORO 

47 

2 

7 

DITOMPONG 

10 


2 

9 

MOTSWEDING 

18 

3 

7 

NTOKWE 

5 


3 

21 

SEODING 

26 

4 

9 

MOKASA 2 

26 


4 

21 

SEKHING 

20 


3 

TAKANENG 

5 


5 

19 

UPPER MAJEAKGORO 

24 


9 

TAMASIKWA 

9 







9 

THOMENG 

4 







24&9 

BUXTON 

8 







3 

DIRETSANENG 

5 







24 

DRAAIHOEK 

3 






TOTAL 

100 


TOTAL 

135 

CLUSTER FIVE 


CLUSTER SIX 

NO 

WARD 

VILLAGE 

UNITS 


NO 

WARD 

VILLAGE 

UNITS 

1 

16 

MOTHANTHANYANENG 

26 


1 

20 

KGOMOTSO 

1 

2 

26 

LONGANENG 

16 


2 

20 

MMAMUTLA 

15 

3 

26 

MOROKWENG 

11 


3 

20 

THOTAYATAU 

2 

4 

26 

MOROKWENG 

12 


4 

20 

LOSASANENG 

55 

5 

16 

MAPHITSILE 

21 


5 

22 

MADIPELESA 

15 

6 

16 

GA MODUANE 

8 


6 

22 

RIETFONTEIN 

6 

7 

8 

MOKASA 1 

17 


7 

22 

SHALENG 

10 

TOTAL 

in 


TOTAL 

104 


TOTAL NUMBER OF HOUSES PLANNED 709 


TOTAL NUMBER OF BENEFICIARIES STILL TO BE IDENTIFIED 291 
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7.1.5. PROJECTS TO BE COORDINATED BY THE DIRECTOR COMMUNITY SOCIAL 
SERVICES 

RESPONSIBLE OFFICIAL: MR GODFREY HUMA 


Ward 

What was planned in the Ward and 

Where was it planned? 

Budget 

1 

Boipelo library - upgrade phase2 


1 

Reivilo Tennis court pallisade fencing 

R300 000 

1 1 

Taung sportsground change-rooms renovations 

R200 000 

1 

Boipelo Hall Kitchen 

R500 000 

All 

Cemetery Fencing 

R280 000 

19 

Renovations at Majeakgoro hall 

R300 000 

22 

Renovations at Mmamutla hall 

R200 000 

1 

Pallisade Fencing at Reivilo Tennis Court 

R350 000 
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7.2. Projects to be funded and implemented by the Dr Ruth S Mompati DM 
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DR RUTH S MOMPATI DM - PROJECT REGISTER 


7.3. Projects funded through Provincial Grants: 


7 . 3 . 1 . Library Grant: 

This grant is utilized to ensure the effective operation of all libraries. 


Grant Value 

R 620,000 

Planned Projects and Operations Total Value 


Salaries of Library Personnel 


Furniture 
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7.4. Projects to be implemented by Provincial Sector Departments: 


The following departments are stakeholders in the development of GTLM and are 
expected to give input into the content of the IDP with regard to programmes and 
projects: 

Please take note that the following table is work in progress that will be populated as 
and when the information is received by the relevant provincial officials that do read 
this IDP and that will respond on providing information to be captured on this table. 



PROVINCIAL 
DEPARTMENT OF: 

NAME OF 
OFICIAL 

DESIGNATION 

OFFICE 

NU 

CELL 

NU 

E-MAIL ADDRESS 

IDP INFO 
SUBMITTED 

1 








2 








3 








4 








5 








6 








7 








8 








9 








10 








11 








12 
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7 . 4 . 1 . 1 . Department of Agriculture and Rural Development: 


PROJECT NAME / 
DESCRIPTION 

TYPE OF DEVELOPMENT 

ALLOCATED TOTAL 
PROJECT COST 

STATUS OF THE 
PROJECT/PROGRESS 

NU OF 
JOBS 

CHALLENGES 

2013/2014 

2014/2015 

LIVESTOCK 

IMPROVEMENT 

LIVESTOCK WATER 

R 600 000 

3 500000 

IN PROGRESS 


FARMERS NOT STICKING TO THE 
STOCKING RATE 

STERKFONTEIN 

LIVESTOCK WATER AND 
FENCING 

R 350 000 

- 

COMPLETED 

7 

BENEFICIARIES NOT TAKING 
OWNERSHIP OF THE PROJECT 

GREATER TAUNG 

LIVESTOCK WATER 

LIVESTOCK WATER 

R 720 000 

• 

N PROGRESS 

63 

BENEFICIARIES NOT TAKING 

OWNERSHIP OF THF PROJECT 

MOLELEMAVELD 

IMPROVEMENT 

LIVESTOCK WATER AND 
FENCING 

R 700 000 

2000000 

IN PROGRESS 


CUTTING OF FENCE 

BENEFICIARIES NOT TAKING 
OWNERSHIP OF THE PROJECT 

KOKOMENG VELD 
IMPROVEMENT 

LIVESTOCK WATER, 
FENCING AND 
LIVESTOCK HANDLING 
FACILITY 

R 380 000 


IN PROGRESS 

4 

CUTTING OF FENCE 
BENEFICIARIES NOT TAKING 
OWNERSHIP OF THE PROJECT 

LOWER MAJEAKGORO 

LIVESTOCK WATER AND 
FENCING 

R300000 


COMPLETED 

6 

' 'CUTTINCOF' FENCE 

BENEFICIARIES NOT TAKING 
OWNERSHIP OF THE PROJECT 

ROELSFONTEIN 

LIVESTOCK WATER AND 

1 1 HD 

R 300 000 

2860000 

IN PROGRESS 

4 

CUTTING OFFENCE 
BENEFICIARIES NOT TAKING 

-HI ' I III i i 

VAAL0OSHOEK 

LIVESTOCK WAILR AND 
FENCING 

R 300 000 


IN PROGRESS 

7 

< )F FENCE 

BENEFICIARIES NOT TAKING 
OWNERSHIP OF THE PROJECT 

TSOSOLOSANO 

FENCING, WATER 

SOURCING AND 
IRRIGATION LAY-OUT 

R 240 000 


IN PROGRESS 




PROJECT NAME 1 
DESCRIPTION 

TYPE OF DEVELOPMENT 

ALLOCATE 

PROJECT 

:D TOTAL 
rcosT 

STATUS0FTHE 

PROJECT/PROGRESS 

NU OF 
JOBS 

CHALLENGES 

2013/2014 

2014/2015 

EMA-O-DIRE 

FENCING, WATER 
SOURCING AND 
IRRIGATION WY-OUT 

R 229 000 

942660 

IN PROGRESS 



MYRAIANDCARE 

LIVESTOCK WATER 
.DEBUSHING, FENCING 
AND LIVESTOCK 
HANDLING FACILITY 

R2 705 000 


TO BE COMPLETED 
END OF MAY 

84 


KGATELQPELE 

FENCING, WATER 
SOURCING AND 
IRRIGATION LAY-OUT 

R 400 000 


IN PROGRESS 

14 


KHUDUTLOU 

CLEANING AND 
TESTING OF THE 
BOREHOLE, EQUIPING 
AND IRRIGATION LAY- 
OUT 

R 197 720 


COMPLETED 

7 


DROUGHT ASSISTANCE 

SUPPLY OF FODDERTO 
LIVESTOCK FARMERS 



IN PROGRESS 
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FUTURE PLANS/PROGRAMMES/PROJECTS 


PROJECT NAM6DESCRPTI0N 

TYPEOF DEVELOPMENT 

ESTIMATEDTOTAL 
PROJECT COST 
20142015 

RESP0NS8LE OFFICIAL & 
CONTACTS 

BARUTDI®HOEK COOPERATIVE 

LIVESTOCK AATER .DEBUSHfIG FENCING 
AND LIVESTOCK HANDLNG F.ACIP 

750 000 


GRAASPAN LIVESTOCK IMPROVEMENT 
PROGRAMS 

UVESTOCK A'ATER ,DEBUSH1HG FENCING 
AND LNESTOCK KANOLNG FACILITY 

2500 W0 


THWARANG -KATHATA PIGGERY 

CONSTRUCTION OF SEPTIC TANK 
FENCING SUPPLY OF BREEDING STOCK 
AND PRODUCTION NPUTS 

800000 


TALMG. AGRO-HUB 

CONSTRUCTION OF T.AJNG AGROHUB 
IN-ASTRUCTURt.AS AELL AS PROVISION 
OF EQUPWENTS.AND MACHINERY 

100WOW 

NOT GETTING SITE FOR THE 
CONSTRUCTION OF THE .AGRO- 
HUB 

TAUNG AGRO-HUB PROJECTS 

PROVISION OF PRODUCTION INPUTS FOR 
TAUNG AGRO-HUB PROJECTS 

2000090 


MULTPJRFCSE _P.'EST OCK HANDLING 
FAC11TY 




TOTAL BUDGET 201415 


25.342.600 
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7 . 4 . 2 . 2. Department of Health: 
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Ok) Mutual Buikfeig 
Pnvae Bag X 1052 
Tatffig Station 
8580 


Tel: 0539542590 
Fax: 0539S 42505 
<3<eios-ftm.gov.a 


GREATER TAUNG SUB-DISTRICT OFFICE 


PROJECT NAME' 
DESCRIPTION 

TYPE OF 
DEVELOPMENT 

ALLOCATED TOTAL PROJECT 
COST 

STATUS OF THE 
PROJECT/ PROGRESS 

NU OF JOBS 
CREATED 

CHALLENGES 

REMEDIAL 

ACTION 

2013/2014 

2014/2015 

iMSBCiiic 

New Clinic 

R 15 073 257 


Expected Completion 
October 13 

98% 


None 


Buxton Clinic 

New Clinic 

R 13437597 


Expected Completion 
October 13 

98% 


None 


MigCHC 

NewCHC 

R 84 027 120 


Expected Completion 
August 14 

65% 


Repeated work 
Labour Strikes re: 
late payments by 
constructors 

Capital 

Planning 

Directorate 


I 



GREATERTAUNG SUB-DISTRICT OFFICE 


Tel: 0539942590 
Fax- 0539942505 


FUTURE PLANS/PROGRAMMES/PROJECTS FOR THE NEXT THREE YEARS (MTREF - 2012/2015) 


PROJECT 

NAME/DESCRIPTION 

DISTRICT 

MUNICIPALITY 

TYPE OF DEVELOPMENT 

ESTIMATED TOTAL 

PROJECT COST 

RESPONSIBLE OFFICIAL 

& CONTACTS 

2014/2015 

MflSQflfcla A Clinic 

fit, RS. MfiJlMl 

Renovation of old clinic structure 

Will be determined by 
Departmental 
Consultants 

Mrs. KA. KejafiSi 


Mrs. KA. toJii 
Sub-District Manager 
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7 . 4 . 3 . 3. Department of Social Development 



social development 

Department: 

Social Development 

North West Provincial Government 

REPUBLIC OF SOUTH AFRICA 



Agnortf a SJkwg Janfl ssson T«.053 9W 3900 

amge 3 ag X1066 P ac 053 99* 1741 

twS, GREATER TAUNG SERVICE POINT 

S.EPU&JC Or SOUTH AF RCA 


5nq: T 


Cefl: 073 335 0191 


Errol: taooTa'tfo&n.vgq.qgv.ze 


I 

INFRASTRUCTURE 


• Old age complex at audimoe which budgeted the amount of R74.6m 

• Impatient cftotre. Xaunfl hospital with the cost of R18m 

• ECD at LetlhflpjOflfl cost Rim 

• ECD at Matsheng cost Rim 


IGR REPORT 



NAME OF THE PROJECT 

J3CATm**M 

aPAUTY 

TYPE OF 

deveopme/t 

ALLOCATE) TOTAL PROJECT COST 


STATUS OF 

THE 

PROJECT/ 

PROGRESS 

*10 C F JOS 

CREATE) 


action 





201*13 

201*14 

201A-15 





Lsc.eng Eana 

Educate centre 

LpLskog 

Social 

protection 

Not 

funded 

R810 900 

Business 

plan 

Submitted 

Funded 

21 

None 

To be funded 


TJh.QGranx» child 
care committee 

Dryhads 

IsJbindi model 

R517 000 

R1 756 484 

Business 

plan 

Submitted 

Funded 

52 

None 

To be funded 


Itumeleng Home 

Qhp 

Social 

R517 000 

Incentive grant 

Business 

Funded 

21 

None 

To be funded 


Lefapha la Tlhabololo y a Loago ♦ Department van Maatskaplike Ontwikkeling 


based care 


protection 



plan 

Submitted 





Msbiga Health 
care 

Ibp.eag 

Social 

protection 

Incentive 

grant 

R415 260 

Business 

plan 

Submitted 

Funded 

21 

Lack of funds 

To be funded 

Ilhfikomalft 

Eateheb hcbc 

Ga~lade 

Social 

protection 

Incentive 

grant 

Incentive grant 

Business 

plan 

Submitted 

Incentive 
grant[ rece 
rve EPWP 
stipend] 

21 

Lackof funds 

To be funded 

Mkoife HCBC 

Mokasa2 

Social 

protection 

Incentive 

grant 

Incentive grant 

Business 

plan 

Submitted 

Incentive 
grant{rece 
rve EPWP 
stipend] 

21 

Lack of funds 

To be funded 

kk 

ktoabena. 

Social 

protection 

R630 000 

235 8+4 

Business 

plan 

Submitted 

Funded 

21 

None 

To be funded 

Malebogo kk 

KguffittSii 

Social 

protection 

R 630 '000 

Incentive grant 

Business 

plan 

Submitted 

Incentive 
grant{rece 
live EPWP 
stipend] 

21 

Lack of funds 

To be funded 

Ml ewe Crisis 

Centre 

fiutbtBce 

Victim 

empowerment 

R610 '000 

R 520 000 

Business 

plan 

Submitted 

Funded 

07 

None 

To be funded 

ktoabeag.disabled 

centre 

Utaabang 

Service to 
persons with 
disabilities 

R8I0 195 

R250 720 

Business 

plan 

Submitted 

Funded 

14 

None 

To be funded 

dbafcarg disabled 
centre 

Mantbe. 

Service to 
persons with 
disabilities 

Rt40 195 

R250 720 

Business 

plan 

Submitted 

•Funded 

21 

None 

To be funded 
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Name of ECD's 

supply 

Cede 

Na aTcfiiklirsii 

paint 

TOTAL 


April -March 2013/14 

IFlAELELO elc 

09362 OB 

55 

si s™ 

122 073.00 

IKAGEHG elc 

09633 000 

70 

Giamm 

165 300.00 

I FELEGENG ELC 

17343 000 

59 

sis™ 

105 360.00 

EARAEELO PLACE OF CARE 

62553 000 

30 

sis™ 

44 335.00 

RATLEGO ELC 

30313 000 

59 

sis™ 

103 455.00 

EAT LE GDI CRECHE 

61433 000 

40 

sis™ 

53 330.00 

KG PANG EE HAATLA 

12-26 000 

39 

sis™ 

47 325.00 

LE RENO EAHA D.C 

13611 000 

70 

sis™ 

143 350.00 

MODIMOHG 'CRECHE 

23000 000 

45 

mrnm 

100 700.00 

HD3IHEGI ELC 

613U 000 

55 

sis™ 

37 435.09 

HPEPE EA THAR! 

09593 000 

35 

si a™ 

82 335.00 

hpepi creche 

17S3S 000 

215 

sis™ 

173 260.00 

HFOHTEHET 3E3LA E. L. C. 

04219 000 

59 

sis™ 

13S 635.00 

HTATAISE ELC 

23633 000 

30 

sis™ 

53 335.00 

OHHELEHNA -CRE-CH 

09601 000 

30 

sis™ 

43 399.00 

REITUMET3E 'CRECHE 

15612 000 

55 

sisi m 

IS 120.00 

30L0FELAHG -CRECHE 

23001 000 

30 

sis™ 

171 759.00 

THUBQ go eotlhe 

042U 000 

59 

sis™ 

10S 290.00 

THOTO LORE ELC 

10442 000 

30 

sis™ 

71 370.09 

T LHALOGA1T YANG ELC 

04253 000 

34 

sisi m 

240 240.00 

T3HEDIMGSETSO ELC 

04327 000 

75 

sis™ 

141 075.00 

T 3HOLOFELO -CRECHE 

61437 000 

30 

sis™ 

62 235.00 

T3HCTARA 0 TCC3E 

13623 000 

40 

sis™ 

50 625.00 

TSHWARAGANO -CRE-CHE 

22 999 000 

30 

sis™ 

70 430.00 

LORATO CRE-CHE 

29334 000 

65 

sis™ 

147 570.00 

EEALEEOGA -CRE-CHE 

U204 000 

35 

mam 

109 390.00 

MiiAHG’ffANA DAY CARE CENTRE 

14532 000 

52 

mam 

04 135.00 

GADIHELE CRECHE 

14206 000 

59 

Glaum 

3S 230.00 


re:t:retse e. l. c. 

30315 000 

60 

sis™ 

144 109.09 


G. D. RAKOI -CRE-CHE 

04366 000 

64 

Sis™ 

33 655.09 

T5HQLGFELO e. l. c. 

15194 000 

50 

Sis™ 

110 335.00 

TLHALEFANG E. L. C. 

14636 000 

50 

Sis™ 

73 340.00 

RGC-DILE E. L. C. 

15015 000 

30 

Sis™ 

64 170.09 

HAGABA E. L. C. 

10043 090 

40 

Gis™ 

44 635.09 

EANA EA THARL CRECHE 

33052 009 

65 

Sis™ 

113 040.09 

GGLANG EA THOTO -CRE-CHE 

62752 090 

30 

Sis™ 

63 315.09 

MAATLA E. L. C. 

30797 000 

45 

Sis™ 

60 375.09 

EOIHELO E . L. C. 

32751 000 

25 

sis™ 

54 570.09 

ONALERONA E. L. C. 

23632 000 

25 

Sis™ 

54 740.09 

LESEDI E. I. C. 

13249 000 

35 

Sis™ 

31 130.09 

4 OB 433.09 



□ 


Tors in snvice ddivwy 


WIM.MQ3-E3i 


SEP.'KCz POINT MANMBl 
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PROGRAMME: HIV AND AIDS 

FUNDING PERIOD: 2014/15, 2015/16, 2016/17 

BACELINE OF CURRENT FUNDING: 05 
TOTAL NUMBER OF BUSINESS RECEIVED: 13 
NUMBER TO BE FUNDED AS AVAILEBLE BUDGET: 08 


Name of 
organization 

Ward 

Quality 

assuran 

ce 

Funded 

for 

2013/20 

14 

yes/no 

Number 

of 

beneficiar 

ies 

Numbe 
r of 
membe 
rs in 
the 
NPO 

Audite 

d 

financi 

al 

stateme 

nt 

Budget requested 

Budget 

offered 

by 

directora 

te 

Recommen 
ded /not 
recommend 
ed 

2014/15 

2015/16 

2016/17 

1. Itumeleng 
drop in 
centre(soci 
al 

protection) 

03 

Yes 

Yes 

70 

19 

Yes 

804 196. 
00 

8044 

405.80 

805 196.0 
0 

804 196. 
00 

recommend 

ed 

2. Tlhomamo 
Child care 
committee 
(Isibindi 
model) 

04 

Yes 

Yes 

70 

19 

Yes 

R2 094 
948 

R1 977 
900 

R2 239 

200 

R2 094 
948 

recommend 

ed 

3. Lereng 

Bana 

Educare 

(social 

protection) 

25 

Yes 

yes 

70 

19 

Yes 

804 196. 
00 

844 367. 
80 

886 133.6 
0 

804 196. 
00 

recommend 

ed 

4. Malebogo 
HCBC 
(social 
protection) 

20 

Yes 

No 

70 

21 

Yes 

752 156. 
00 

850 308. 
00 

852 308.0 
0 

752 156. 
00 

recommend 

ed 

5. Realeboga 
Health care 

14 

Yes 

Yes 

70 

18 

Yes 

804 196. 
00 

942 720. 
00 

1 107,836 
.00 

804 196. 
00 

recommend 

ed 

6. Reitlamile 
HCBC 

24 

Yes 

No 

Receivi 

ng 

incentiv 

es 

grant) 

70 

21 

Yes 

804 196. 
00 

987 276.0 
0 

998 176.00 

804 196. 
00 

recommend 

ed 

7. Retshweny 
egile HCBC 
(incentive' 
grant) 

8 

Yes 

Yes 

70 

21 

Yes 

804 196. 
00 

847 360.0 
0 

883 600.00 

804 196. 
00 

recommend 

ed 

8. Tlhokomelo 
Botshelo 
HCBC 

22 

Yes 

No 

(receivi 

ng 

incentiv 

es 

grant) 

70 

21 

Yes 

804 196. 
00 

842 720.0 
0 

907 836.00 

804 196. 
00 

recommend 

ed 

9. Tsaya 

Boswa 

26 

Yes 

No 

70 

21 

No 

(Never 

funded 

) 

804 196. 
00 

909 548.0 
0 

911 548.00 

804 196. 
00 

recommend 

ed 

10. Kearabetsw 
e drop in 
centre 

17 

(Magogon 

g) 

Yes 

No 

(New 

org) 

(signed 

contract 

stipend 

s) 

70 

21 

No 

(Never 

funded 

) 

804 196. 
00 

909 548.0 
0 

911 548.00 

804 196. 
00 

recommend 

ed 

11. Thusano 
HCBC 

10 

No 

No 

70 

21 

Yes 

804 196. 
00 

808 405.0 
0 

850 626.90 

804 196. 
00 

recommend 

ed 
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PROGRAMME: PERSONS WITH DISABILITY 

FUNDING PERIOD: 2014/15, 2015/16, 2016/17 
BACELINE OF CURRENT FUNDING: 02 
TOTAL NUMBER OF BUSINESS RECEIVED: 03 
NUMBER TO BE FUNDED AS AVAILEBLE BUDGET: 03 


Name of 
facility 

War 

d 

Quality 

assuran 

ce done 
by 

district 

Funded 

for 

2013/20 

14 

Number 

of 

beneficiar 

ies 

Numbe 
r of 
membe 
rs in 
the 

NPO 

Audite 

d 

financi 

al 

stateme 

nt 

Budget requested 

Budget 

offered 

by 

director 

ate 

Recommen 
ded /not 
recommend 
ed 

2014/ 

15 

2015/ 

16 

2016/17 

l.Obaken 

9 

Disabilty 

14 

Yes 

Yes 

15 

14 

Yes 

R225 

720 

R225 

720 

R225 

720 


recommend 

ed 

2.Lokgab 

eng 

disabled 

centre 

8 

yes 

yes 

35 

21 

yes 

R2 20 

5 000 

R2 20 

5 000 

R2 205 
000 


recommend 

ed 

.3Ikageng 
Child Care 
Group 

9 

yes 

no 

45 

8 

New 

No 

R642 

700 

R642 

700 

R642 7 
00 


recommend 

ed 


PROGRAMME: VICTIM EMPOWERMENT PROGRAM 

FUNDING PERIOD: 2014/15, 2015/16, 2016/17 
BACELINE OF CURRENT FUNDING: 01 
TOTAL NUMBER OF BUSINESS RECEIVED: 01 
NUMBER TO BE FUNDED AS AVAILEBLE BUDGET: 01 


Name 

of 

facilit 

y 

Servic 

e 

Point 

valida 

tion 

Wa 

rd 

Quali 

ty 

assur 

ance 

done 

by 

distri 

ct 

Fund 
ed for 
2013/ 
2014 

Numbe 
r of 

benefici 

aries 

Num 

ber 

of 

mem 

bers 
in the 
NPO 

Audit 

ed 

finan 

cial 

state 

ment 

Numbe 
r of 

benefici 

aries 

Budget requested 

Budge 

t 

offere 
d by 
direct 
orate 

Recomm 

ended 

/not 

recomm 

ended 

2014/1 

5 

2015/1 

6 

2016 

/17 

l.Podi 

Yes 

5 

yes 

yes 

7 

7 

10 

Yes 

R1 529 

R1 382 

R1 3 


recomm 

moe 









133 

133 

82 


ended 

Crisis 









(R610 


133 



centre 









000) 
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PROGRAMME: SUBSTANCE PREVENTION AND REHABILTATION SERVICES 
FUNDING PERIOD: 2014/15, 2015/16, 2016/17 

BACELINE OF CURRENT FUNDING: 05 
TOTAL NUMBER OF BUSINESS RECEIVED: 13 
NUMBER TO BE FUNDED AS AVAILEBLE BUDGET: 08 


Name 

of 

facility 

Servic 

e 

Point 

valida 

tion 

Wa 

rd 

Quali 

ty 

assur 

ance 

done 

by 

distri 

ct 

Funded 

for 

2013/20 

14 

Numbe 
r of 

benefici 

aries 

Num 

ber 

of 

mem 

bers 
in the 
NPO 

Audit 

ed 

finan 

cial 

state 

ment 

Budget requested 

Budget 

offered 

by 

directo 

rate 

Recomm 

ended 

/not 

recomme 

nded 

2014/15 

2015/16 

2016/17 

14.Tau 

ng 

youth 

Batallio 

n 

yes 

7 

yes 

No 

New 

organis 

ation 

8 

21 

Yes 

R 

411 83 
5.08 

R444 8 
51.35 

R489 3 
39.73 

452 07 
8.00 

recomme 

nded 

15. 

Fatlhog 

ang 

youth 

organiz 

ation 

Yes 

12 

Yes 

Yes 

9 

23 

15. 

R522 9 
58.80 

R570 6 
77.85 

R617 

724.00 

479 20 
3.00 

recomme 

nded 


PROGRAMME: CARE AND SERVICES TO OLDER PERSONS 
FUNDING PERIOD: 2014/15, 2015/16, 2016/17 

BACELINE OF CURRENT FUNDING: 05 
TOTAL NUMBER OF BUSINESS RECEIVED: 13 


NUMBEF 

l TO BE FUNDED AS AVAILEE 

ILE BUDGET: 0 

8 

Name of 
facility 

Wa 

rd 

Quality 

assura 

nee 

done 

Funded 

for 

2013/20 

14 

Number 

of 

beneficia 

ries 

Numb 
er of 
memb 
ers in 
the 

NPO 

Audite 

d 

financi 

al 

statem 

ent 

Budget requested 

Budget 

offered 

by 

director 

ate 

Recommen 
ded /not 

recommen 

ded 

2014/15 

2015/ 

16 

2016/1 

7 

1. 

Reaikaga 

Service 

Club 

24 

yes 

No 

35 

6 

New 

R160 200 

R160 

200 

R160 

200 


recommen 

ded 

2. Ema o 
dire 
multy 
project 

15 

Yes 

No 

30 

6 

New 

R84 600 

R84 

600 

R84 

600 


recommen 

ded 

3. 

Relesedi 
Health 
care club 
and 

Service 

Club 

19 

Yes 

No 

103 

6 

New 

R254 724 
.55 

R242 

280 

R242 2 
80 


recommen 

ded 

4. 

Atamelan 

g 

Service 

Club 

12 

Yes 

No 

35 

6 

New 

R95 400 

R95 

400 

R95 

400 


recommen 

ded 

5. 

Sedibeng 

sa 

21 

yes 

No 

50 

6 

New 

R205 836 

R163 

800 

R163 

800 


recommen 

ded 
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Lorato 

Age in 
action 












6. Mzamo 
Service 
Club 

8 

Yes 

No 

30 

6 

New 

R84 600 

R84 

600 

R84 60 

0 


recommen 

ded 

7. 

Tsholofel 
o Age in 
Action 
Service 
club 

13 

Yes 

No 

31 

6 

New 

R142 560 

R142 

560 

R142 

560 


recommen 

ded 

8. 

Itireleng 

Service 

Club 

5 

Yes 

No 

35 

6 

New 

R158 400 

R158 

400 

R158 

400 


recommen 

ded 

9. 

Itekeng 

Service 

Club 

11 

yes 

No 

35 

6 

New 

R158 400 

R158 

400 

R158 4 
00 


recommen 

ded 

lO.Tumal 

ano 

service 

club 

6 

yes 

No 

35 

6 

New 

R94 500 

R94 

500 

R94 

500 


recommen 

ded 


Name of facility 

Ward 

assurance 
done by 

Funded for 
2013/2014 

Number of 
beneficiaries 

Number of 
members in 
the NPO 

Audited 

financial 

statement 

Budget requested 

Budget 
offered by 
directorate 

Recommended 

/not 

recommended 

2014/15 

2015/16 

2016/17 

Onnelenna 

Creche 

24 

Yes 

yes 

13 

30 

No state accountant financial 
statement and only audited 
statement. 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Reatlegile 
Boipelo Creche 

1 

Yes 

NO 

55 

55 

No state accountant financial 
statement and only audited 
statement 

R504 

900.00 

R504 

900.00 

R504 

900.00 


recommended 

Karabelo place 
of care 

7 

Yes 

yes 

17 

30 

No state accountant financial 
statement and only audited 
statement 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Atlegang Creche 

11 

Yes 

Not 

Funded 

35 

40 

No state accountant financial 
statement and only audited 
statement 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Reitumetse 

Creche 

9 

Yes 

Funded 

52 

88 

(form 

21) 

55 

No state accountant financial 
statement and only audited 
statement 

R504 

900.00 

R504 

900.00 

R504 

900.00 


recommended 

Thuto Lore ELC 

15 

Yes 

Funded 

30 

30 

No state accountant financial 
statement and only audited 
statement 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Ikageng ELC 

5 

Yes 

Funded 

70 

70 

No state accountant financial 
statement and only audited 
statement 

R642 600 
.00 

R642 600 
.00 

R642 600 
.00 


recommended 

Ipelegeng ELC 

19 

Yes 

Funded 

50 

50 

No state accountant financial 
statement and only audited 
statement 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Tsholofelo 

Creche 

9 

Yes 

Funded 

49 

50 

No state accountant financial 
statement and only audited 
statement 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Papetletso Pre - 
School 

7 

Yes 

Funded 

52 

(Form 

21) 

35 

No state accountant financial 
statement and only audited 
statement 

R321 

300.00 

R321 

300.00 

R321 

300.00 


recommended 

Modimong 

Creche 

10 

Yes 

Funded 

45 

45 

No state accountant financial 
statement and only audited 
statement 

R413 

100.00 

R413 

100.00 

R413 

100.00 


recommended 

o 

_i 

LU 

CD 

in 

o 

CD 

£ 

<n 

o > 

19 

Yes 

Not 

50 

50 

No state accountant financial 

R459 

R459 

R459 


recommended 
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Funded 



statement and only audited 
statement 

000 .00 

000 .00 

000 .00 



Tlhaloganyang 

ELC. 

20 

Yes 

Funded 

120 

120 

No state accountant financial 
statement and only audited 
statement 

R1 101 
600.00 

R1 101 
600.00 

R1 101 
600.00 


recommended 

Onalerona ELC 

19 

Yes 

Funded 

24 

25 

Not audited 

R229 

500.00 

R229 

500.00 

R229 

500.00 


recommended 

Tshwaraotiise 

Creche 

11 

Yes 

Funded 

26 

40 

No state accountant financial 
statement and only audited 
statement 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Katlego 1 creche 

11 

Yes 

Funded 

34 

40 

No state accountant financial 
statement and only audited 
statement 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Mmangwana 
Day Care Centre 

11 

Yes 

Funded 

89 

40 

No state accountant financial 
statement and only audited 
statement 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Bopaganang 

Creche 

5 

Yes 

Not 

Funded 

50 

50 

No state accountant financial 
statement and only audited 
statement 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Tlhalefang ELC 

7 

Yes 

Not 

funded 

39 

50 

Not audited 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Solofelang 

Creche 

14 

Yes 

Funded 

85 

80 

No state accountant financial 
statement and only audited 
statement 

R743 

400.00 

R743 

400.00 

R743 

400.00 


recommended 

Lesedi ELC 

14 

Yes 

Funded 

25 

35 

Not audited 

R321 

300.00 

R321 

300.00 

R321 

300.00 


recommended 

Tsholofelo ELC 

6 

Yes 

Funded 

42 

50 

Not audited 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Mpepi Creche 

11 

Yes 

Funded 

225 

225 

No state accountant financial 
statement and only audited 
statement 

R2 065 
500.00 

R2 065 
500.00 

R2 065 
500.00 


recommended 

Kealeboga 

Creche 

7 

Yes 

Funded 

85 

85 

No state accountant financial 
statement and only audited 
statement 

R780 

300.00 

R780 

300.00 

R780 

300.00 


recommended 

Kopano ke 
maatla creche 

3 

Yes 

Funded 

48 

20 

No state accountant financial 
statement and only audited 
statement 

R183 

600.00 

R183 

600.00 

R183 

600.00 


recommended 

Selebanyeng 

Creche 

6 

Yes 

Not 

funded 

30 

30 

Not audited 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Tshedimosetso 

ELC 

19 

Yes 

Funded 

70 

75 

No state accountant financial 
statement and only audited 
statement 

R688 

500.00 

R688 

500.00 

R688 

500.00 


recommended 

Reitiretse Early 
Learning Centre 

4 

Yes 

Funded 

60 

60 

No state accountant financial 
statement and only audited 
statement 

R550 

800.00 

R550 

800.00 

R550 

800.00 


recommended 

Agosi - 

Mabatsane ELC 

19 

Yes 

Not 

funded 

16 

35 

Not audited 

R321 

300.00 

R321 

300.00 

R321 

300.00 


recommended 

Katlego Creche 

4 

Yes 

Funded 

44 

50 

No state accountant financial 
statement and only audited 
statement 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Mosimegi ELC 

22 

Yes 

Funded 

40 

55 

No state accountant financial 
statement and only audited 
statement 

R504 

900.00 

R504 

900.00 

R504 

900.00 


recommended 

Lorato Creche 

7 

Yes 

Funded 

90 

65 

No state accountant financial 
statement and only audited 
statement 

R596 

700.00 

R596 

700.00 

R596 

700.00 


recommended 

Ngwananeo 

26 

Yes 

Not 

funded 

46 

50 

Not audited 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Bana ba thari 

13 

Yes 

Funded 

55 

65 

Not audited 

R596 

700.00 

R596 

700.00 

R596 

700.00 


recommended 

G.D Rakoi 
creche 

4 

Yes 

Funded 

49 

64 

No state accountant financial 
statement and only audited 
statement 

R587 

520.00 

R587 

520.00 

R587 

520.00 


recommended 

Regodile creche 

15 

Yes 

Funded 

30 

30 

Not audited 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Golang ka thuto 
creche 

14 

Yes 

funded 

28 

30 

Not audited 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Thusanag 

Creche 

18 

Yes 

Not 

Funded 

40 

50 

No state accountant financial 
statement and only audited 
statement 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 
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Gadihele ELC 

26 

Yes 

Funded 

54 

50 

No state accountant financial 
statement and only audited 
statement 

R459 

000.00 

R459 

000.00 

R459 

000.00 


recommended 

Mpepe ka thari 
creche 

17 

Yes 

Funded 

54 

35 

No state accountant financial 
statement and only audited 
statement 

R321 

300.00 

R321 

300.00 

R321 

300.00 


recommended 

Magaba ELC 

19 

Yes 

Funded 

21 

40 

Not audited 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Lereng Bana 
DEC 

11 

Yes 

Funded 

71 

70 

No state accountant financial 
statement and only audited 
statement 

R642 

600.00 

R642 

600.00 

R642 

600.00 


recommended 

Boineelo ELC 

15 

Yes 

Funded 

24 

25 

Not audited 

R229 

500.00 

R229 

500.00 

R229 

500.00 


recommended 

Sameeng 

Creche 

10 

Yes 

Not 

Funded 

40 

40 

No state accountant financial 
statement and only audited 
statement 

R367 

200.00 

R367 

200.00 

R367 

200.00 


recommended 

Thuso Go Botlhe 
ELC 

22 

Yes 

Funded 

59 

60 

No state accountant financial 
statement and only audited 
statement 

R550 

800.00 

R550 

800.00 

R550 

800.00 


recommended 

Reagagaba ELC 

22 

Yes 

Funded 

50 

50 

No state accountant financial 
statement and only audited 
statement 

R459 000 
.00 

R459 000 
.00 

R459 000 
.00 


recommended 

Lesedi Go Botlhe 
ELC 

22 

Yes 

Not 

Funded 

62 

80 

No state accountant financial 
statement and only audited 
statement 

R734 400 
.00 

R734 400 
.00 

R734 400 
.00 


recommended 

Ikaelelo ELC 

21 

Yes 

Funded 

55 

55 

No state accountant financial 
statement and only audited 
statement 

R504 

900.00 

R504 

900.00 

R504 

900.00 


recommended 

Thuto Tlhago 
ELC 

21 

Yes 

Not 

Funded 

32 

25 

No state accountant financial 
statement and only audited 
statement 

R229 

500.00 

R229 

500.00 

R229 

500.00 


recommended 

Rata Thuto ELC 

20 

Yes 

Not 

Funded 

39 

25 

No state accountant financial 
statement and only audited 
statement 

R229 

500.00 

R229 

500.00 

R229 

500.00 


recommended 

Ntataise ELC 

22 

Yes 

Funded 

30 

30 

No state accountant financial 
statement and only audited 
statement 

R275 

400.00 

R275 

400.00 

R275 

400.00 


recommended 

Mpontshetsela 

ELC 

61 

Yes 

Funded 

74 

60 

No state accountant financial 
statement and only audited 

R550 

800.00 

R550 

800.00 

R550 

800.00 


recommended 

St Raphael 

21 

Yes 

Not 

Funded 

52 

52 

Not audited 

R477 360 
.00 

R477 360 
.00 

R477 360 
.00 


recommended 

Boiteko ELC 

20 

Yes 

Not 

Funded 

17 

30 

Not audited 

R275 400 
.00 

R275 400 
.00 

R275 400 
.00 


recommended 

Tshwaragano 

Creche 

12 

Yes 

Funded 

30 

30 

No state accountant financial 
statement and only audited 

R275 400 
.00 

R275 400 
.00 

R275 400 
.00 


recommended 

Mpho e ntle ELC 

22 

Yes 

Not 

Funded 

50 

60 

Not audited 

R550 

800.00 

R550 

800.00 

R550 

800.00 


recommended 

Setshaba 

Creche 

4 

Yes 

Not 

Funded 

45 

80 

Not audited 

R734 400 
.00 

R734 400 
.00 

R734 400 
.00 


recommended 

Maatla ELC 

2 

Yes 

Funded 

25 

45 

No state accountant financial 
statement and only audited 

R413100 

.00 

R413100 

.00 

R413100 

.00 


recommended 

Mothusi 

Creche 

14 

Yes 

Not 

Funded 

20 

20 

Not audited 

R183 600 
.00 

R183 600 
.00 

R183 600 
.00 


recommended 

Amogelang ELC 

21 

Yes 

Not 

Funded 

12 

20 

Not audited 

R183 600 
.00 

R183 600 
.00 

R183 600 
.00 


recommended 

Mothusi wame 
ELC 

9 

Yes 

Not 

Funded 

28 

40 

Not audited 

R367 200 
.00 

R367 200 
.00 

R367 200 
.00 


recommended 

Oratile Creche 

22 

Yes 

Not 

Funded 

19 

45 

Not audited 

R413100 

.00 

R413100 

.00 

R413100 

.00 


recommended 

Motheo ELC 

17 

Yes 

Not 

Funded 

35 

30 

Not audited 

R275 400 
.00 

R275 400 
.00 

R275 400 
.00 


recommended 

Diphetogo 

Creche 

26 

Yes 

Not 

Funded 

36 

20 

Not audited 

R183 600 
.00 

R183 600 
.00 

R183 600 
.00 


recommended 

Abagole ELC 

17 

Yes 

Not 

Funded 

34 

42 

Not audited 

R385 560 
.00 

R385 560 
.00 

R385 560 
.00 


recommended 

Lesedi 

bokamoso 

5 

Yes 

Not 

Funded 

88 

21 

Not audited 

R192 780 
.00 

R192 780 
.00 

R192 780 
.00 


recommended 
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1 . 


confirm that i have verified compliance and certified myself 

that the above information is correct and here by submit a total of business plan for funding 

circle 2014/15, 2015/16, and 2016/17 as they meet funding requirements submitted 

by Designation signature: 

Date: 

2 . Remarks by programme manager: 


Supported/not supported: 

Designation signature 


date 


Yours in service delivery 


Mr. M.L MOSHESH 
Service Point Manager 
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7 . 4 . 4 . 4. Department of Human Settlements, Public Safety and Liaison 


4 ' 


Department: Human Settlements, Public Safety & Liaison 

HUMAN SETTLEMENTS BRANCH 


DR RUTH MOMPHATI DISTRICT 
2013-14 FINANCIAL YEAR (APR 2013 -MAR 2014) 
PROGRESS REPORT ON HOUSING PROJECTS 




07 March 201 3 


At 


Municip 

Units Budget (Completions] 

Rectification 

Services 

Budget 

BUDGET 

Units 

Budget 

Rectific 

-ation 

Budget 

Services 

Budget 

Greater 

Taung 

735 

R43 ,301,397 02 

0 

R0.00 

378 

R7, 905, 09 1.2 5 

R5 1,20 6,9 8 8. 27 

Na[ed[ 

450 

R 30, 441 .9 3 7. 50 

185 

R 12, 5 15, 01 8. 7 5 

1514 

R1 1,9 5 1,1 42. 8 5 

R 5 4,908, 099. 10 

Kagisano 

%wWvwww 

-Molopo 

400 

R 2 7, 059, 500. 00 

0 

RO.OO 

300 

R 2, 3 6 1,300.00 

R 29, 420, 800.00 

Lekwa 

Teemane 

707 

R47, 793,841.88 

0 

R0.00 

5 

R39, 600.00 

R47, 8 3 3, 4-41. 8 8 

Mamusa 

363 

R22, 865,277. 52 

14 

R9 47, 08 2. 50 

176 

R2, 669, 818.76 

R26, 482, 178.78 

TOTAL 

2655 

R178,462,453.92 

199 

R13,4 6 2, 10 1 .2 5 

2373 

R24, 926, 952.86 

R209,8 5 1,508.00 


dhsps&l 

Hum* SdflttMrii, P±kf. Safttf i Luca 

NiylMYiii IWikhI Sortrmnl 
PEftBuCOFSOU'fctffttf* 



2. RSM 201344 BUSINESS PLAN BREAKDOWN 
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3. RSM DISTRICT PROJECTS STATUS QUO 


Municipality 

Under 

Construction 

Blocked 

Completed 

Under 

Planning 

Total 

Greater Taung 

10 

1 

21 

S 

36 

Naiedi 

7 

1 

9 

4 

21 

Kagisano 

4 

0 

7 

4 

15 

Lekwa Teemane 

2 

0 

8 

7 

17 

Mamusa 

4 

2 

4 

5 

15 

TOTAL 

27 

S 

49 

25 

104 



4. G REATE RTAUNG PROJECT STATUS QUO LIST 


Under Construction 

Under Planning 

Greater Taung Ba-Ga 

Mothjjbi - 793 units 

Greater Taung Emergency 

341 Units 

Ba Ga Phuduhucwana Ward 5 
Rural 

Greater Taung Cokonyane 
Women's Build - 44 units 

Greater Taung Women's 

Build 69 -Diminos 

Taung Housing (931 Subs) Rural 

Greater Taung War On 
Poverty 250 L R Welding 


Taung Housing{200 Subs) Urban 

Greater Taung Villages 520 
Godirela 


Greater Taung-Taung^Ext 6(392 
Subs) 

Greater Taung Emergency 

50 -Thodi 



Greater Taung Ba-Ga 

Mothibi 




dhiRS&l 

fa#*lr*nr 

Hunir P±*. Satdp t Lowefi 

PtwocwI !jj rtPfK nl 

BEF-jBuC Of SOUTH XFfcC* 
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5. GREATERTAUNG MUNICIPALITY DELIVERYTO DATE 


Project Name 

Units 

Units delivered 

BALANCE 

BUDGET 

BUDGET SPENT 

BALANCE 

Greater Tail ng Ba-Ga Moftilbp 

795 

427 

360 

R90.556 , 1 47.00 

R71 ,221 ,339.20 

R1 9,334,307,30 

G reater Ta u nq Cotonyane 

3 ■rVrV.'.V.HWiW 

Women's Build 44 

44 

21 

23 

R2 ,3 13 ,723.30 

R1, 172, 61 1.30 

R1 ,646,112.00 

G reater Ta u ng War On Poverty 
250 L R Welding 

250 

230 

20 

R23, 654, 500.00 

R1 7,545,737.00 

R6, 103,71 3.00 

G reater Tau ng Wages 520 
Godtreta 

520 

515 

5 

R47, 930, 337.21 

R46, 436, 503.60 

R1 ,493,323.61 

Greater Tau ng Emergency 50- 
Thodi 

50 

13 

37 

R2, 735, 300.00 

R1 ,371 ,721 .60 

R91 3,573.40 

Greater Tau ng Emergency 31 7 
Units 

317 

135 

132 

R31 ,365,512.50 

R1 6,374,254.54 

R1 5,491 ,257.96 

G reater Ta u ng Women's Enid 
69-Diiinos 

69 

0 

69 

R5, 762, 597. 10 

R11 1,41 5.50 

R5, 65 1,1 31 .60 


dh&ps&l 

Hjii- U&muii P±*. jMr t L 

HwthWe-if PtovikhI &itmKnl 
REPUBLIC Of AFftC* 




6. GREATERTAUNG MUNICIPALITY DELIVERYTO DATE 

CONT... 

a 




Project Name 

Units 

Units 

delivered 

BALANCE 

BUDGET 

BUDGET SPENT 

BALANCE 

GreaterTaung 

Emergency 

317 Units 

317 

185 

132 

R3 1,8 65, 5 12. 50 

R16, 374,2 54. 5 4 

R1 5, 49 1,2 57. 96 

GreaterTaung 
Women’s Build 

69 -Diminos 

69 

0 

69 

R5, 762, 597.10 

Rlll.415.50 

R5, 65 1,18 1.60 
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7. Greater Taung Projects Under Planning 



Project Name 

Subsidies 

Status 

Completions 

Comment 

Ba Ga Phuduhucwana 

Ward 5 Rural 

360 

Planning 

1 

Awaiting appointment of 

contractor 

Taung Housing (931 
Subs) Rural 

931 

Planning 

0 

Geotechnical engineer busy 
on the ground 

Taung Housing(200 
Subs) Urban 

200 

Planning 

0 

Awaiting township 
establishment 

Greater Taung-Taung 

Ext 6 (392 Subs) 

392 

Planning 

288 

Awaiting appointment of 

contractor 

Taung Villages - 1000 

1000 

Planning 

0 

Geotechnical engineer busy 
on the ground 


dhsps&l 
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7.5. Projects funded through National Grants: 


7.5.1. MSIG - Municipal Systems Improvement Grant: 


Grant Value 

R 934,000 

Planned Projects Total Value 


Operations at Ward Offices and CDW Admin 
(Stationary, Equipment and Furniture) 

R 1 5,000 per Ward 

R 390,000 

Projects to Improve Information Systems 

R 500,000 

Turn-around Strategy 


7.5.2. FMG - Finance Management Grant: 


Grant Value 

R 1,800,000 

Planned Projects Total Value 


Salary Cost for 5 Financial Interns 

R 777,600 

Training of Employees and Interns of the Finance Department 

R 942,400 

Office Equipment for Interns 

R 80,000 


7.5.3. MIG - Municipal Infrastructure Grant: 


MUNICIPAL INFRASTRUCTURE GRANT (MIG) 

2013/2014 

2014/2015 

2015/2016 

TOTAL 

EXCO 

NU 

MIG ALLOCATION ==> 

R 38,695,000 

R 44,1 92,000 

R 46,478,000 

R 129,365,000 

PROJECT DESCRIPTION 

COMMITMENT 

COMMITMENT 

COMMITMENT 

COMMITMENT 

1 

Taung Community Hall 

R 5,725,312 



R 5,725,312 

2 

LED Infrastructure (A) Temporary Rank 

R 3,000,000 



R 3,000,000 

3 

Dryharts Community Hall 

R 5,533,252 



R 5,533,252 

4 

Dipitsing Community Hall 

R 3,000,000 



R 3,000,000 

5 

Molelema Storm Water 

R 1,308,000 



R 1,308,000 

6 

Taung Police Station Road 

R 480,139 



R 480,139 

7 

Madibaneng Access Road 

R 6,751 ,432 



R 6,751,432 

8 

Matlapaneng Community Hall 

R 3,000,000 



R 3,000,000 

9 

Matlhako Community Hall 


R 4,000,000 


R 4,000,000 

10 

Picong Community Hall 

R 2,250,000 

R 2,750,000 


R 5,000,000 

11 

Gataote Community Hall 

R 2,250,000 

R 2,750,000 


R 5,000,000 

12 

Lokaleng Access Road 

R 750,000 

R 4,750,000 

R 5,500,000 

R 11,000,000 

13 

Chiefs Court Access Road 

R 750,000 

R 4,750,000 

R 5,500,000 

R 11,000,000 

14 

Rietfontein Access Road 

R 750,000 

R 5,250,000 

R 5,000,000 

R 11,000,000 

15 

Diplankeng Access Road 

R 750,000 

R 5,250,000 

R 5,000,000 

R 11,000,000 

16 

Madipelesa Storm Water 

R 750,000 

R 2,750,000 

R 4,500,000 

R 8,000,000 

17 

Lower Majeakgoro Storm Water 

R 750,000 

R 2,750,000 

R 3,500,000 

R 7,000,000 

18 

LED: Abbattoir & Poultry Houses 


R 8,000,000 


R 8,000,000 

19 

PMU (Operations) 

R 896,865 

R 1,192,000 

R 2,000,000 

R 4,088,865 

20 

Maganeng Road & Storm Water 




R0 

21 

Moretele Road & Storm Water 



R 11,000,000 

R 11,000,000 

22 

Matsheng Community Hall 



R 4,478,000 

R 4,478,000 


TOTALS 

R 38,695,000 

R 44,192,000 

R 46,478,000 

R 129,365,000 


VARIANCE VS DoRA ALLOCATION 

R0 

R0 

R0 

R0 
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7.5.4. NDP - Neighbourhood Development Grant: 


Grant Value for 201 4/1 5 

R 2,800,000 

Integrated Transport Facility (Co-Funded by GTLM LED MIG) 

R 2,800,000 


7.5.5. EPWP - Extended Public Works Programme: 


Grant Value 

R 1,205,000 

Link to LED Infrastructure Projects 


Link to Infrastructure Development Projects 



7.5.6. Equitable Share (Only for Operational Purposes?): 


Grant Value 

R 

134,670,000 

Municipal Manager 

R 

1 1,437,162 

Council General 

R 

18,693,722 

Executive Mayor 

R 

5,146,603 

Speaker 

R 

6,643,991 

Financial Services 

R 

3,160,000 

Corporate Services 

R 

22,607,841 

Library Services 

R 

1,606,955 

Civic Buildings 

R 

2,074,190 

Parks & Recreation 

R 

7,447,539 

Refuse Removal 

R 

12,333,004 

Technical Services 

R 

3,669,572 

Public Works - Roads 

R 

15,513,194 

Electricity 

R 

7,530,719 

Water 

R 

3,990,538 

Sewerage 

R 

6,315,389 

Land Use & Development 

R 

6,499,581 
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Sector planning and implementation are an on-going process which involves different 
stakeholders and which is also influenced by the turn-over of senior staff in the relevant 
departments. The intention of this section is to keep track of the status of the sector in the 
form of a portfolio. Portfolios can be kept up to date with regard to planning as well as 
implementation by officials responsible for the sector and in that sense also ensure that 
information does not fall through the cracks. The intention of the portfolios is also to ensure 
contingency are not lost during management or political change. 

It is also inevitable that because of and due to the different methodologies of relevant 
sectors that many cross-cutting dimensions are encountered during the planning and 
integration processes. 

The logic behind the inclusion of the Sector Portfolios is to give a synopsis or executive 
summary of the sector's integrated plan and programmes, the achievements, the 
outstanding issues and the planned interventions for each sector. 

Please take note that all these documents is still in either a stage of being research or in draft 
form and will be updated during the next few months to be more comprehensive and to 
ensure that it is aligned to and are informed by the ISDP of GTLM. It is important to notice 
that the status with regard to these documents is determined by the progress with regard to 
the ISDP. 


Sector Description 

National Key 
Performance Area 

Responsible Directorate 

Annexure 

Energy Portfolio 

Service Delivery 

Infrastructure Development 

ENERGY 

Water Portfolio 

Service Delivery 

Infrastructure Development 

WSDP 

Sanitation Portfolio 

Service Delivery 

Infrastructure Development 

SANITATION 

Roads & Storm Water Infrastructure 
Portfolio 

Service Delivery 

Infrastructure Development 

ROAD 

INFRASTRUCTURE 

Housing Portfolio 

Service Delivery 

Land Use, Rural Dev & 
Human Settlement 

HUMAN 

SETTLEMENT 

Refuse Removal Portfolio 

Service Delivery 

Social Services 

IWMP 

Parks & Sport Facilities Portfolio 

Service Delivery 

Social Services 

RECREATION 

Cemeteries Portfolio 

Service Delivery 

Social Services 

CEMETERIES 

Community Halls, Thusong Service & 
Customer Care Centres 

Service Delivery 

Social Services 

COMMUNITY 

CENTRES 

Information & Communication Portfolio 

Service Delivery 

Corporate Services 

ICT 
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9. Service Delivery and Budget 
Implementation Plans 


Service Delivery and Budget Implementation Plans 
Methodology: 

This section of the IDP is the tool that integrates the planning, implementation, budget and 
performance measures and is informed by the Project Register Section in the IDP. 

The matrix below gives an indication of the methodology that was used in the SDBIPs of 
directorates which is used to deal with objectives, strategies, targets, indicators and project 
implementation on a quarterly basis. 

The following tool was developed in a PowerPoint format due to the fact that eventually all 
SDBIPs end up in a presentation somewhere to one or the other stakeholder or department. 

This format also makes it much easier for the PMS Official to consolidate performance 
information, relevant officials takes responsibility for their slides and it is then just a matter of 
consolidation of all the slides. 

Example of the SDBIP presentation tool: 


FUNCTION 

MM 1: MUNICIPAL PLANNING 

KPA-» 

MM 1.1: DEVELOPM ENT & REVIEW OF THE IDP 


Annual Target: 
Outputs: 
Quality & 
Quantity of What 
& Where? 

Planned Key Performance Indicators fKPI> 

Perfo rma nee M o n ito ri nq & Repo rti nq 

Measurable Outp uts A Ta rqets 

Means of 
Verification 
Portfolio of 
Evidence 

Budget 

Input 

Achievements on 
Activities Per Quarter 
Also reflect on impact 
and/or outcome 

Variance, 

Reason for Variance, 
Remedies Taken, 
Proposed Remedies. 

Process Indicators 

Activities Per Quarter 

Planned 

0=Opex 

CsCaoex 

Actual 

Rand& 

% Spent 

Quarter 1 

Quarter? 

Quarter 3 

Quarter 4 

Process Plan 
(30Auq 2013] 

Submt Process 

Flan to Counci 




Approved Process 
Plan 

Na 


The Process Flan was 
approved on 29 Aug 13 


20 x Ward Plans 

1 Per Ward 

As per C BP 
Methodology 

Conduct Ward 
Meetings as 
part of ISDP 




Attendance 

Register 

Portion of vote 

01 054473 



ISDP did not start due to 
instftLional changes at DBSA 


Comptef 
Review Ward 
Plans 



2)6 Completed 
Ward Flans 

Na 


14Cgunrijbrs did confirm 
their priories 

11 Councilors sti need to 
confirm fw priories, was 
communicated to PoMcaJ 

Office 

lx Drat IDF 

End March 2013 


Consolidate 

Ward Info 



Consolidated 

Analysts 



Ward tnfc received was 

consolidated 




Conduct IDF 

Processes 


.Attendance 
Registers and 
Minutes 

Portion of vote 

01064473 






Table Drat IDF 
to Counci by 
End of March 


Drat IDP Doc 

Counci Resolution 





1 x Approved IDF 
as per IDP 
Methodology 
End May 201 4 




Pubfeti & 

Consul Drat 
IDP 

Pubfcatjons, 

Attendance 

Registers 

Portion of 

Vote: 

00014405 







Approve Final 
IDP 

Final IDP Doc 

Count! Resolution 





ISDF = Integrated Sustainable Development Plan 
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The logic behind this section is to ensure a focused approach with regard to the Powers & 
Functions of GTLM with specific reference to the responsible person or GTLM Department to 
ensure implementation and monitoring through the PMS in other words a shift to measurable 
implementation with measurable output and outcome indicators. 

The local KPAs were clustered in such a way that it will be relevant to a specific directorate 
to ensure issues are localized with regard to Performance Management per directorate but 
this does not mean that the National KPAs were ignored. Each local KPA are linked to a 
National KPA to ensure accountability with regard to National Priority Issues. 


The SDBIPs are developed by directorates and their relevant portfolios in the form of Project 
Task Teams and are included as Annexures. 

The SDBIPs will only be finalized after the final approval of the IDP. 


Service Delivery and Budget Implementation Plans 

Annexure 

Department of The Municipal Manager 

SDBIP MUNICIPAL MANAGER 

Department Corporate Services 

SDBIP CORPORATE 

Department Infrastructure Development 

SDBIP INFRASTRUCTURE 
DEVELOPMENT 

Department Land User, Rural Development & Human 
Settlement 

SDBIP LU,RD&HS 

Department Finance Services 

SDBIP FINANCE 

Department Community Social Services 

SDBIP COMMUNITY SOCIAL 
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10. Consultation and Approval Phase 


10.1. Consultation and Public Participation 

The Public Participation Process and input received from Communities will be 
considered by the Project Task Teams in instances where it conflicts with the 
priorities as identified in the Ward Plan. 

The IDP Rep Forum was held on the 28 th of June 2014 and was attended by 190 
delegates, it was also announced clearly at this event that 21 days will be given 
for written input on the draft IDP. 

10.2. Approval by GTLM 

The Draft IDP was submitted during a Special Council Meeting held on the 

Input from communities was invited through public advert and through the 
Mayoral IDP & Budget consultation process which took place during April 2014. 

The Final IDP and Budget was approved on the 4 th of July 2014. 


10.3. Submission and Publication of the IDP 

The Greater Taung Local Municipality will publish the Reviewed IDP through the 
relevant media and submit the IDP for 2014/15 within 1 0 days after approval to the 
following stakeholders: 

❖ The MEC - Department of Local Government and Traditional Affairs 

❖ Provincial Legislature 

❖ Provincial Treasury 

❖ National Treasury 
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> The 2014/15 Reviewed IDP is the third review of the 3 rd Generation IDP that was 
prepared for the Greater Taung Local Municipality since the inception of IDPs 
in 2001 and is the 8th IDP that is based on the methodology of Community 
Based Planning. 

> The ward priorities of the previous year were used as the baseline for planning 
purposes but it was reviewed by the respective wards that had the 
opportunity to submit written inputs. 

> The focus in this IDP was on having small relevant sections with reference to 
the comprehensive documents that is available in the administrative office. 


Steyn de Jager 
Strategic Manager 
082 324 3724 
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